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EXPLANATORY NOTE

Blackhawk Network Holdings, Inc. (the “Company”) is filing this Amendment No. 1 on Form 10-K/A to amend its
Annual Report on Form 10-K for the fiscal year ended December 30, 2017 (“Amendment No. 17), as filed with the
Securities and Exchange Commission (“SEC”) on February 28, 2018 (the “Original Filing”), to include the information
required by Items 10 through 14 of Part III of Form 10-K. This information was previously omitted from the Original
Filing in reliance on General Instruction G(3) to Form 10-K, which permits the above-referenced items to be
incorporated in the Form 10-K by reference from the Company’s definitive proxy statement if such statement involves
the election of directors and is filed no later than 120 days after the Company’s fiscal year ended December 30, 2017.
Given the expected mid-2018 timing for the completion of the merger pursuant to which BHN Merger Sub, Inc. will
be merged with and into the Company, announced on January 16, 2018, the Company is filing this Amendment No. 1
to include Part III information in its Form 10-K because it does not intend to file a definitive proxy statement which
involves the election of directors within 120 days of its fiscal year ended December 30, 2017.

As required by Rule 12b-15 under Securities Exchange Act of 1934, as amended, Items 10 through 14 of Part III of
the Original Filing are hereby amended and restated in their entirety. In addition, Item 15 of Part IV of the Original
Filing has also been amended to contain currently dated certifications from the Company’s principal executive officer
and principal financial officer pursuant to Section 302 of the Sarbanes-Oxley Act of 2002. The certifications of the
Company’s principal executive officer and principal financial officer are attached to this Amendment No. 1 as Exhibits
31.3 and 31.4. Because no financial statements have been included in this Amendment No. 1 and this Amendment No.
1 does not contain or amend any disclosure with respect to Items 307 and 308 of Regulation S-K, paragraphs 3, 4 and
5 of the certifications have been omitted. Further, because no financial statements have been included in this
Amendment No. 1, the Company is not including certifications pursuant to Section 906 of the Sarbanes-Oxley Act of
2002. Item 15 has also been amended to include certain exhibits required to be filed as part of this Amendment No. 1.
Except as described above, no other changes have been made to the Original Filing. The Original Filing continues to
speak as of the date of the Original Filing, and the Company has not updated the disclosures contained therein to
reflect any events which occurred at a date subsequent to the filing of the Original Filing. Accordingly, this
Amendment No. 1 should be read in conjunction with the Company’s filings with the SEC subsequent to the date of
the Original Filing.
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SPECIAL NOTE REGARDING FORWARD-LOOKING STATEMENTS AND INDUSTRY DATA

This Report on Form 10-K, which we refer to as this Report, contains “forward-looking statements” within the meaning

of Section 27A of the Securities Act of 1933, as amended, and Section 21E of the Securities Exchange Act of 1934, as
amended, or the Exchange Act. We intend that these forward-looking statements be subject to the safe harbors created

by those provisions. These statements contained in this Report include, but not limited to, statements regarding our
expectations, beliefs, intentions, strategies, future operations, future financial position, future revenue, projected

expenses and plans and objectives of management. In some cases, you can identify forward-looking statements by

terms such as “anticipate,” “believe,” “estimate,” “expect,” “intend,” “suggest,” “may,” “might,” “plan,” “project,” “will,” “wc
“could,” “can,” “predict,” “potential,” “continue,” “objective,” or the negative of these terms, or other variations on such terms
comparable terminology intended to identify forward-looking statements. However, not all forward-looking

statements contain these identifying words. The forward-looking statements contained in this Report involve a number

of risks, uncertainties, and assumptions, many of which are outside of our control. Factors that could cause actual

results to differ materially from projected results include, but are not limited to, those discussed in “Risk Factors”

included in Part I, Item 1A of our 2017 Annual Report on Form 10-K, as filed with the SEC on February 28, 2018.

Readers are expressly advised to review and consider those Risk Factors. Although we believe that the assumptions
underlying the forward-looking statements contained in this Report are reasonable, any of the assumptions could be
inaccurate, and therefore there can be no assurance that the results anticipated by such statements will occur. In light

of the significant uncertainties inherent in the forward-looking statements included herein, the inclusion of such

information should not be regarded as a representation by us or any other person that the results or conditions

described in such statements or our objectives and plans will be achieved. Furthermore, past performance in

operations or trading price of our common stock (“Common Stock™) is not necessarily indicative of future performance.

We disclaim any intention or obligation to update, supplement, or revise any forward-looking statements, whether as a

result of new information, future events or otherwise.

As used herein, “Blackhawk,” the “Company,” “we,” “our,” “us,” and similar terms refer to Blackhawk Network Holdings, Inc
unless the context indicates otherwise. The names “Blackhawk,” “Blackhawk Engagement Solutions,” “Cardpool,”
“GiftCardMall,” “InteliSpend,” “Retailo,” “Parago,” “CardLab,” “Incentec,” “GiftCards,” “Achievers,” “NimbleCommerce,”
“Extrameasures,” “Spafinder,” “Grass Roots,” “CashStar” and other product or service names are trademarks or registered
trademarks of entities owned by us.

EEINT3 LT3 9 ¢
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PART III.
Item 10. Directors, Executive Officers and Corporate Governance
BOARD OF DIRECTORS

The board of directors of the Company (the “Board”) currently consists of twelve directors. All of the members of the
Board will stand for election on an annual basis. The following is a brief biography of each member of the Board,
including their respective ages as of April 27, 2018, with each biography including information regarding the specific
experience, qualifications, attributes or skills that led the Nominating and Corporate Governance Committee and the
Board to determine that each member of the Board should serve as a director:

Name Age Director Since Position/Office Held With the Company

Anil D. Aggarwal 48 February 2016 Director

Richard H. Bard 70  October 2014 Director

Thomas Barnds 49 February 2017 Director
Steven A. Burd 68 August 2007  Director
Robert L. Edwards 62 July 2008 Director
Mohan Gyani 66 August 2007  Director
Paul Hazen 76  August 2007  Director
Robert B. Henske 56  April 2017 Director
Talbott Roche 51 February 2016 President, Chief Executive Officer and Director
Arun Sarin 63 August 2009  Director

William Y. Tauscher 68 August 2007 Chairman of the Board and Executive Chairman
Jane J. Thompson 66 October 2014 Director

Anil D. Aggarwal. Mr. Aggarwal has served on the Board since February 2016. Mr. Aggarwal is currently employed
at Oak HC/FT Partners, LL.C, a venture capital firm, where he has served as Venture Partner since October 2014 and
at Shoptalk Commerce, LLC, where he has served as Chief Executive Officer and Chairman since June 2015. From
June 2011 to August 2014, Mr. Aggarwal served as Chief Executive Officer and Chairman of Money20/20, LLC,
which was acquired in August 2014 by WGSN, Inc., for which Mr. Aggarwal served as a consultant, on behalf of an
affiliate until December 2017. From April 2012 to March 2013, Mr. Aggarwal served as Head of Business
Development, Payments and Wallet at Google, Inc., a multinational technology company specializing in
Internet-related services and products. From January 2008 until its acquisition by Google, Inc. in April 2012, he
served as Chief Executive Officer and Chairman of TxVia, Inc., a company offering processing solutions for
payments and financial services applications. Mr. Aggarwal has been an entrepreneur, investor and executive for more
than fifteen years.

Richard H. Bard. Mr. Bard has served on the Board since October 2014. Mr. Bard is the Founder, Chairman and Chief
Executive Officer of Bard Capital Group LLC, an operating and investment business. Mr. Bard currently serves as the
Chairman of Blastrac Global, Inc., a privately held global machinery manufacturer, and Chairman and Co-CEO

of Centennial Jet Partners LLC, a privately held company operating in the hospitality sector. Mr. Bard served as Vice
Chairman of CIC Bancshares, Inc., a bank holding company, from 2010 to 2016. He served as manager of AmQuip
Holdings, LLC, a provider of manned and bare rental lifting solutions, from 2007 to 2014 when it was acquired by
Clearlake Capital Group, L.P. He also served as Chairman and Deputy Chairman of the Federal Reserve Bank of
Kansas City from 2002 to 2006. He is a founding member of the Board of Visitors at Penn State’s Smeal College of
Business, and he was a former Chairman of the Advisory Board of the Business School at University of Colorado at
Denver. He also created the Bard Center for Entrepreneurship at the Business School of the University of Colorado at
Denver. Mr. Bard brings to the Board extensive knowledge and experience as a director across a diverse set of
companies and as an executive and entrepreneur.
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Thomas Barnds. Mr. Barnds has served on the Board since February 2017. He has been an entrepreneur and executive
for more than twenty years. He is currently a Managing Partner of and founding partner at Accel-KKR, a private
equity firm, where he has been employed since 2000. Prior to joining Accel-KKR, Mr. Barnds served as a Managing
Director of Nassau Capital, L.L.C., a private equity firm where he led growth equity investments as well as buyouts
and recapitalizations in technology, energy, telecommunications, energy, media, and healthcare for four years. From
1992 to 1994, he worked in various roles in finance and marketing at McGaw, Inc., a pharmaceutical and medical
device company. From 1990 to 1992, he was a member of the Investment Banking Division of Alex Brown & Sons,
an investment bank, where he worked with emerging growth and technology companies. In addition, Mr. Barnds
currently serves and has served on the boards of various private technology companies. The Board believes that

Mr. Barnds’ industry background, including his extensive experience as a senior executive and a director of various
companies and his financial experience and current knowledge of financing trends, position him to make an effective
contribution to the Board.

Steven A. Burd. Mr. Burd has served on the Board since August 2007. Mr. Burd is the Founder of Burd Health LL.C, a
company helping large self-insured employers reduce health-care costs, and has been serving as its Chief Executive
Officer since September 2013. He served as Chief Executive Officer of Safeway Inc., a retail food and drug company
(which was acquired by Albertsons Holdings LLC, or Albertsons, in January 2015) from May 1993 to May 2013 and
as President from October 1992 to April 2012. Mr. Burd served on the board of directors of Safeway from September
1993 to May 2013 and as Chairman of the board of directors of Safeway from May 1998 to May 2013. Mr. Burd is
also a director of Kohl’s Corporation, a specialty department store company, and of the Prostate Cancer Foundation, a
non-profit foundation funding prostate cancer research. He also served as a director of Physiotherapy Associates, a
privately held company providing outpatient physical rehabilitation care, from January 2014 to March 2016. Mr. Burd
brings to the Board considerable management, directorial, board committee experience and an understanding of our
business.

Robert L. Edwards. Mr. Edwards has served on the Board since July 2008. Mr. Edwards was Executive Vice President
and Chief Financial Officer of Safeway from March 2004 until April 2012, was Chief Executive Officer of Safeway
from May 2013 until January 2015 and President of Safeway from April 2012 until Safeway was acquired by
Albertsons in January 2015 when he served as Chief Executive Officer of Albertsons until April 2015. Mr. Edwards
also served as Vice Chairman of Albertsons in 2015. Prior to joining Safeway, from September 2003 to March 2004,
he served as Executive Vice President and Chief Financial Officer of Maxtor Corporation, a hard disk drive
manufacturer. From 1998 to August 2003, Mr. Edwards held various executive positions, including Chief Financial
Officer and Chief Administrative Officer at Imation Corporation, a developer, manufacturer and supplier of magnetic
and optical data storage media. Mr. Edwards serves as a director of Target Corp., a company operating general
merchandise discount stores, where he currently serves as Chairman of its Audit Committee and a member of its Risk
and Compliance Committee. He previously served on the Audit Committee of Target Corporation until January 2017.
From November 2011 and June 2013, Mr. Edwards served as a director of KKR Financial Holdings LLC, a specialty
finance company, where he served on the Audit Committee. From October 2008 to October 2012, he served on the
board of directors of Flextronics International Ltd., an electronics manufacturing services provider. Mr. Edwards
brings to the Board both a strong understanding of our business and extensive knowledge of financial reporting.
Mohan Gyani. Mr. Gyani has served on the Board since August 2007. He served as Vice Chairman of the board of
directors of Mobileum, Inc., a provider of mobile operator solutions, from January 2006 to September 2016, and also
served as Chairman of the board of directors and Chief Executive Officer of Mobileum from May 2005 through
December 2005. Mr. Gyani served as the President and Chief Executive Officer of AT&T Wireless Mobility Services,
or AT&T Wireless, a company providing wireless voice and data communications services and products, from 2000
until his retirement from that company in 2003, after which he served as a senior advisor to the Chairman and Chief
Executive Officer of AT&T Wireless through December 2004. From 1995 to 1999, Mr. Gyani was Executive Vice
President and Chief Financial Officer of AirTouch Communications, Inc., a wireless telephone service provider. Upon
the acquisition of AirTouch by Vodafone Group Plc., a global mobile communications company, Mr. Gyani served as
Executive Director on the board of Vodafone AirTouch Plc and as its head of strategy and M&A until July 1999. Mr.
Gyani spent 15 years with Pacific Telesis Group, Inc., parent of Pacific Bell, a telecommunications company, where
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he held various financial and operational positions. Mr. Gyani serves on the board of directors of Digital Turbine, Inc.,
a mobile software company. He also serves on the board of directors of IDEA Cellular, a wireless service provider,
and MUFG Union Bank, N.A., a full-service bank, and its financial
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holding company, MUFG Americas Holdings Corporation, as well as the boards of other private companies that are in
the wireless mobile space. Previously, from December 2009 to May 2016, Mr. Gyani served on the board of directors
of Ruckus Wireless, Inc., a Wi-Fi technology company; from March 2011 to July 2015, Mr. Gyani served as a director
of Audience, Inc., a provider of intelligent voice and audio solutions, and as chairman from August 2011 to July 2015;
from June 2007 to June 2010, he served on the board of directors of Mobile Telesystems, Inc., a cell phone operator;
from March 2002 to August 2013, he served on the board of directors of Keynote Systems, Inc., a mobile and web
cloud testing and monitoring company; and from October 2004 to January 2015, he served on the board of directors of
Safeway. Mr. Gyani brings to the Board an in-depth knowledge of, and years of experience in, public company
governance.

Paul Hazen. Mr. Hazen has served on the Board since August 2007. Mr. Hazen is the former Chairman and Chief
Executive Officer of Wells Fargo & Company (“Wells Fargo”). Mr. Hazen joined Wells Fargo in 1970. He served as
Vice Chairman from 1981 to 1984, President and Chief Operating Officer from 1984 to 1995, Chairman and Chief
Executive Officer from January 1995 to November 1998, and Chairman from January 1995 to May 2001. Mr. Hazen
was also the President of Wells Fargo Real Estate Investment Trust, a publicly traded REIT, from 1973 to 1978.

Mr. Hazen retired after he left his post as Chairman of Wells Fargo in May 2001. Mr. Hazen is currently Chairman of
Accel-KKR LLC, a private equity firm, and serves on the board of KSL Recreation Group, Inc., a hospitality firm.
Past board positions include KKR Financial Holdings LL.C (Chairman), a specialty finance company, Safeway (Lead
Independent Director), Phelps Dodge International Corporation, a copper lining company, Vodafone Group Plc
(Deputy Chairman and Lead Independent Director), a global mobile communications company, Willis Towers Watson
Plc (formerly Willis Group Holdings Ltd.), an advisory, broking, and solutions company, Prosper Marketplace, Inc., a
company providing online peer-to-peer lending marketplace services, National Retirement Partners, a financial
services company, Xstrata Plc, a company providing metal mining services through its subsidiaries, the San Francisco
Symphony, and the San Francisco Museum of Modern Art. Mr. Hazen also served on the Federal Advisory Council to
the Federal Reserve from 1987 to 1991, acting as President of the Council in 1991, reporting to Alan Greenspan as
Chairman. Mr. Hazen brings to the Board significant experience in business strategy as a current and past senior
executive of large companies, as well as considerable directorial and board committee experience.

Robert B. Henske. Mr. Henske has served on the Board since April 2017. Mr. Henske was appointed by the Board
pursuant to the Cooperation Agreement between the Company and JANA Partners LLC (“JANA”), dated March 16,
2017. Mr. Henske served as a Managing Director at Hellman & Friedman LLC from July 2007 through 2014, and as a
Senior Advisor from 2014 to 2016. From May 2005 until July 2007, he served as Senior Vice President and General
Manager of the Consumer Tax Group of Intuit Inc. He was Intuit’s CFO from January 2003 to September 2005. Prior
to joining Intuit, he served as Senior Vice President and CFO of Synopsys, Inc., a supplier of electronic design
automation software, from May 2000 until January 2003. Mr. Henske has previously been a partner at Oak Hill
Capital Management, a Robert M. Bass Group private equity investment firm, and Bain & Company. Mr. Henske has
served as a director of VeriFone Systems, Inc. since January 2005. In 2017, Mr. Henske was a party to a nomination
agreement with JANA, pursuant to which he agreed to stand for election or be appointed by the Board in exchange for
JANA’s agreement to indemnify him against liabilities arising from any proxy contest related to his conduct as
nominee and to pay him $60,000 upon the signing of the nomination agreement and $140,000 upon his appointment to
the Board, which payments were intended to fund his acquisition of our Common Stock and were subject to certain
restrictions. Mr. Henske brings to the Board extensive knowledge of financial reporting and significant experience in
business strategy as a current and past senior executive of large companies.

Talbott Roche. Ms. Roche has served on the Board since February 2016. Ms. Roche has served as Chief Executive
Officer of the Company since February 2016 and President of the Company since November 2010. She originally
joined the Company as Assistant Vice President in July 2001 while the Company was a specialty marketing division
of Safeway. Ms. Roche transitioned to the role of Senior Vice President, Marketing, Product and Business
Development in January 2005 and served in that position until November 2010. Prior to joining the Company, Ms.
Roche served as a Branding Consultant and Director of New Business Development for Landor Associates, a
marketing consulting firm, from October 2000 to July 2001. From 1996 to 2000, Ms. Roche held various executive
positions at News Corporation, a media and marketing services company, including Former Senior Vice President,

10
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Sales for the Smart Source iGroup and Vice President, Sales for News America Marketing. Since June 2016, Ms.
Roche has served on the board of directors of Electronic Arts Inc., a leading global interactive entertainment software
company, and its Compensation Committee. From 2001 to 2007, Ms. Roche served as a

4
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member of the board of directors of Network Branded Prepaid Card Association, a leading trade association open to
all companies involved in providing prepaid cards that carry a brand network logo to consumers, businesses and
government. Ms. Roche holds a B.A. in economics from Stanford University. Because of her considerable business
management experience and understanding of our business, the Board believes that she is able to contribute valuable
input on the strategic and business affairs to the Board.

Arun Sarin. Mr. Sarin has served on the Board since August 2009. From April 2003 to July 2008, Mr. Sarin was the
Chief Executive Officer of Vodafone Group Plc., a global mobile communications company. From October 2009 to
October 2014, he served as a senior advisor to Kohlberg Kravis Roberts & Co., a private equity firm. Since October
2015, Mr. Sarin has served on the board of directors of Accenture plc, a management consulting, technology services
and outsourcing company. Since September 2009, Mr. Sarin has served on the board of directors of The Charles
Schwab Corporation, a provider of brokerage, banking and financial advisory services, and on the board of directors
of Cisco Systems, Inc., a networking technology company. From August 2009 to January 2015, Mr. Sarin was a
director of Safeway. From 1999 to 2008, he was a director of Vodafone Group Plc. From 1999 to 2003, he was a
director of The Gap, Inc., a specialty retailer. From 2005 until 2009, he served as a member of the Court of Directors
of the Bank of England. Mr. Sarin brings to the Board significant experience as a former senior executive of a large,
global company, where he developed expertise in finance, marketing and operations, and considerable directorial and
board committee experience.

William Y. Tauscher. Mr. Tauscher has served as a member of the Board since August 2007 and as Chairman of the
Board since August 2009. Mr. Tauscher has served as our Executive Chairman since July 2016. Previously, he served
as our Chief Executive Officer from August 2010 to February 2016, as our Head of International from February 2016
to July 2016, as our Executive Chairman from March 2010 to August 2010, and as our President from August 2010 to
November 2010. Mr. Tauscher served on the board of directors of Safeway from May 1998 to January 2015, where he
also served on the executive committee. Since 1986, he has been a managing member of the Tauscher Group, which
invests and assists in the management of enterprises involved with home products, transportation, telecommunications
and real estate. From 2004 to August 2010, he served as the Chief Executive Officer, and continues to serve as the
Chairman of the board of directors, of Vertical Communications, Inc., a communications technology company.

Mr. Tauscher also serves as a director of a number of privately held companies. Mr. Tauscher holds a B.S. in
Administrative Sciences from Yale University. Mr. Tauscher brings to the Board significant experience as a senior
executive and director of multiple companies.

Jane J. Thompson. Ms. Thompson has served on the Board since October 2014. Ms. Thompson is the founder and
CEO of Jane J. Thompson Financial Services LLC, a management consulting firm. From May 2002 to June 2011, Ms.
Thompson served as President of Walmart Financial Services, a division of Walmart Stores, Inc. that provides money
services, products and solutions to Walmart customers. Previously, she led the Sears Credit, Sears Home Services, and
Sears Online groups within Sears, Roebuck & Company. Ms. Thompson has served on the board of directors of
VeriFone Systems, Inc., a provider of electronic payment solutions, since March 2014, Navient Corporation, a loan
management, servicing and asset recovery company, since March 2014, On Deck Capital, Inc., a provider of online
loans for small businesses, since October 2014, and Mitek Systems, Inc., a company providing mobile capture and
identity verification software solutions, since September 2017. Previously, she also served on the board of directors of
The Fresh Market, Inc., a specialty food retailer, from June 2012 to April 2016. Ms. Thompson brings to the Board
extensive mass-market consumer financial services experience and over 30 years in senior executive and management
positions with large, publicly traded companies.

COMMITTEE MEMBERSHIP

The following table provides membership information for 2017 for the Audit Committee, the Compensation
Committee, and the Nominating and Corporate Governance Committee:

12
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Nominating and Corporate Governance

Name of Director Audit Committee Compensation Committee .
Committee

Anil D. Aggarwal M

Richard H. Bard — (1) C

Thomas Barnds M (2)

Steven A. Burd —3) M

Robert L. Edwards C@

Mohan Gyani M (5)

Paul Hazen C

Robert B. Henske M (6)

Talbott Roche

Arun Sarin

William Y. Tauscher
Jane J. Thompson

M = Member

C = Chair

(1)Mr. Bard served as a member of the Audit Committee until he resigned from it on October 9, 2017.
(2)Mr. Barnds was elected to serve as a member of the Audit Committee on February 13, 2017.

(3)Mr. Burd served as a member of the Audit Committee until he resigned from it on February 27, 2017.
(4)Mr. Edwards was elected to serve as a member of the Audit Committee and as its Chair on April 17, 2017.
(5)Mr. Gyani served as a member of the Audit Committee during 2017 and as its Chair until April 17, 2017.
(6)Mr. Henske was elected to serve as a member of the Audit Committee as Mr. Bard’s successor on October 9, 2017.
EXECUTIVE OFFICERS

The executive officers of the Company as of April 27, 2018 are as follows:

Name Age Position/Office Held With the Company

Talbott Roche 51 President and Chief Executive Officer

William Y. Tauscher 68 Chairman of the Board and Executive Chairman

Charles O. Garner (1) 48 Chief Financial Officer

David C. Tate 49  Senior Vice President, U.S. Retail

Gregory Brown (2) 49  Senior Vice President, International

Kirsten Richesson 48 General Counsel and Secretary

Sachin Dhawan 43  Senior Vice President, Chief Technology Officer

(1)Mr. Garner was hired as Chief Financial Officer on October 23, 2017.
(2)Mr. Brown was promoted to Senior Vice President, International on June 19, 2017 and became an executive officer
in August 2017.

Talbott Roche. Biographical information regarding Ms. Roche is set forth under “Board of Directors.”

William Y. Tauscher. Biographical information regarding Mr. Tauscher is set forth under “Board of Directors.”
Charles O. Garner. Mr. Garner has served as our Chief Financial Officer since October 2017. Prior to joining us, from
2016 to 2017, he served as Executive Vice President, Chief Financial Officer and Chief

6
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Administrative Officer of Zelis Healthcare Corp., a healthcare information technology and electronic payments
company, where he directed day-to-day financial and operational activities. Prior to that, Mr. Garner held various
leadership roles at MedAssets, Inc., a publicly-traded healthcare technology solutions provider, including having
served as Executive Vice President, Chief Strategy and Transformation Officer from 2015 to 2016; Executive Vice
President, Chief Financial Officer from 2011 to 2015; and Senior Vice President, Corporate Development from 2007
to 2011. Prior to joining MedAssets in 2005, Mr. Garner was responsible for strategic planning and corporate
development at Coca-Cola Enterprises. Mr. Garner’s broad business experience includes positions as a management
consultant with Bain & Company and in software design and business development at American Management
Systems (now CGI). Mr. Garner holds a B.B.A. in Management Information Systems from Loyola College in
Maryland and an M.B.A. from The University of North Carolina at Chapel Hill, and has also earned the Chartered
Financial Analyst (CFA) designation.

David C. Tate. Mr. Tate has served as our Senior Vice President, U.S. Retail since October 2016. Mr. Tate originally
joined us as Regional Vice President, Business Development in October 2001 while we were a specialty marketing
division of Safeway. Mr. Tate was promoted to Group Vice President, Gift Cards in January 2005. Mr. Tate was
promoted to General Manager, Core Business in January 2011, and was promoted to Senior Vice President, Products
and Marketing in December 2013. Prior to joining us, Mr. Tate served in various sales, management and executive
roles at On Technology Corporation, a company that provides enterprise infrastructure management solutions and
NewChannel Inc., a company that provides Web-based solutions. Mr. Tate holds a B.S. in business from Southern
New Hampshire University.

Gregory Brown. Mr. Brown has served as our Senior Vice President, International since August 2017. Since February
2013, he served as Chief Revenue Officer of Achievers Corp., a provider of employee recognition and rewards
solutions, and continued working in that role after Achievers was acquired by the Company in June 2015. At
Achievers, he led all customer-facing functions including sales, marketing, customer success, alliances, and
professional services. Prior to joining Achievers, from April 2011 to February 2013, Mr. Brown served as Chief
Revenue Officer of Extole Inc., a company providing Software-as-a-Service (SaaS) platforms for referral marketing,
where he led the sales, services and field marketing functions. Prior to that, for a decade, he served in various sales,
management and executive roles at various SaaS and other technology companies, where he developed extensive
working experience in strategy and sales, marketing and alliance. Brown holds a B.S. in Business Administration
(Marketing) from California Polytechnic State University.

Kirsten Richesson. Ms. Richesson has served as our General Counsel and Secretary since April 2015 where she
oversees global legal and compliance activities of the Company. She originally joined the Company as Principal
Legal Counsel in July 2006. Ms. Richesson transitioned to the role of Vice President - Legal in January 2010 and then
was promoted to Group Vice President, Legal, in March 2015 where she oversaw legal matters related to our
commercial activities and served in that position until she was promoted to be our General Counsel. Prior to joining
the Company, Ms. Richesson practiced as a corporate and securities attorney at Latham & Watkins LLP in San
Francisco from October 2004 to April 2006. From June 2001 to August 2004, Ms. Richesson was Vice President and
Associate General Counsel at Fleming Companies, Inc., a wholesale distributor of consumable goods. Since February
2016, Ms. Richesson has served as a member of the board of directors of Network Branded Prepaid Card Association,
a leading trade association open to all companies involved in providing prepaid cards that carry a brand network logo
to consumers, businesses and government. Ms. Richesson holds a B.A. in International Relations and Affairs from
William Jewell College and a J.D. from the University of Kansas School of Law.

Sachin Dhawan. Mr. Dhawan has served as our Senior Vice President, Chief Technology Officer since June 2016.
Before joining us, from February 2015 to June 2016, Mr. Dhawan served as VP Engineering, Global Consumer
Products at PayPal Holdings, Inc., a company operating a worldwide online payments system, where he was the
engineering leader for PayPal’s Global Consumer products & services. From March 2012 to February 2015, he served
as the VP Consumer, Growth & Demand Gen Engineering at PayPal where he was responsible for PayPal’s global
consumer products & services technology. From October 2000 to March 2012, he worked in various roles at
Microsoft Corporation, a platform and productivity company, where he last served as Partner Development Manager,
adCenter where he lead engineering for various advertising products. From 1998 to September 2000, he was a
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Software Design Engineer at Aditi Technologies and at Ramco Systems, each of which is an Indian technology
company. Mr. Dhawan holds a B.S. in computer science from Visvesvaraya National Institute of Technology.
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SECTION 16(A) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Section 16(a) of the Exchange Act requires the Company’s directors and executive officers, and persons who own
more than 10% of a registered class of the Company’s equity securities, to file with the SEC initial reports of
ownership and reports of changes in ownership of Common Stock and other equity securities of the Company.
Officers, directors and greater than 10% beneficial owners are required by SEC regulations to furnish the Company
with copies of all Section 16(a) forms they file.

To the Company’s knowledge, based solely on a review of the copies of such reports furnished to the Company and
written representations that no other reports were required, during the year ended December 30, 2017, all

Section 16(a) filing requirements applicable to our officers, directors and greater than 10% beneficial owners were
complied with, except that a Form 3 amendment for Robert Henske was filed to correct the number of shares
beneficially owned by him in the original Form 3 filing, and a Form 4 for Sachin Dhawan to report the number of
shares withheld by the Company to satisfy tax withholding obligation in connection with an RSU release was
inadvertently filed late.

CERTAIN CORPORATE GOVERNANCE MATTERS

Audit Committee

We have a standing Audit Committee that is currently composed of four directors. The current members of the Audit
Committee as of April 27, 2018 are Mr. Edwards, who is the chair of the Audit Committee, Messrs. Barnds, Gyani
and Henske. All members of the Audit Committee meet the requirements for financial literacy under applicable SEC
rules and regulations and Nasdaq Stock Market LLC (“Nasdaq”) listing standards. The Board has determined that each
of Messrs. Edwards, Barnds, Gyani and Henske is an Audit Committee financial expert as defined under the
applicable rules of the SEC and has the requisite financial sophistication as defined under the applicable rules and
regulations of the Nasdaq Stock Market. The current members of the Audit Committee are independent directors as
defined under the applicable rules and regulations of the SEC and the Nasdaq Stock Market. The Audit Committee
operates under a written charter that satisfies the applicable standards of the SEC and the Nasdaq Stock Market. A
copy of the Audit Committee charter is available to stockholders on our website at http://ir.blackhawknetwork.com.
Code of Business Conduct and Ethics

The Board has adopted a Code of Business Conduct and Ethics that is applicable to all of our directors, officers and
employees. A copy of the Company’s Code of Business Conduct and Ethics is available in the Corporate Governance
section of our website (http://ir.blackhawknetwork.com) located under the Investor Overview heading and is also
available in print upon request. Any amendments or waivers of the Code of Business Conduct and Ethics also will be
posted on our website within four business days following the amendment or waiver as required by applicable rules
and regulations of the SEC and the rules of the Nasdaq Stock Market. You also may obtain a copy of the Company’s
Code of Business Conduct and Ethics, without charge, by contacting: General Counsel and Secretary, c/o Blackhawk
Network Holdings, Inc., 6220 Stoneridge Mall Road, Pleasanton, CA 94588.

Director Nominations

No material changes have been made to the procedures by which stockholders may recommend nominees to the
Board.
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Item 11. Executive Compensation

EXECUTIVE COMPENSATION

Compensation Discussion and Analysis

This section discusses the material components of the executive compensation program for our named executive
officers (“NEOs”). In 2017, our NEOs and their positions were as follows:

Talbott Roche, President and Chief Executive Officer (our “CEQ”);

€Charles O. Garner, Chief Financial Officer;

derry Ulrich, Former Chief Financial Officer and Chief Administrative Officer;

#illiam Y. Tauscher, Chairman of the Board and Executive Chairman;

David C. Tate, Senior Vice President, U.S. Retail; and

Gregory Brown, Senior Vice President, International.

This Compensation Discussion and Analysis provides an overview of our 2017 business results and financial
highlights, executive compensation philosophy, the overall objectives of our executive compensation program and
each compensation component that we provide. Each of the key elements of our executive compensation program is
discussed in more detail below. The following discussion and analysis of compensation arrangements of our NEOs
should be read together with the compensation tables and related disclosures set forth below.

Executive Summary

Business Highlights

We are a leading prepaid payment network utilizing proprietary technology to offer to consumers and businesses a
broad range of prepaid cards in physical and electronic forms, as well as related prepaid products, payment services
and incentives solutions. We currently offer our products and/or solutions directly or through commercial
relationships in the United States and 25 other countries and can deliver solutions in over 100 countries.

We believe our extensive network provides significant benefits to our key constituents: consumers who purchase,
receive or use the products and services we offer; content providers who offer branded gift cards and other prepaid
products that are redeemable for goods and services; distribution partners who sell those products; and business clients
that distribute our products as customer incentives or rewards, or offer one or more of our incentive platforms to their
employees or sales forces.

We are one of the largest third-party distributors of gift cards in the world based on the value of funds loaded on the
cards we distribute. We have also established a leading position in the incentives and rewards marketplace. We
provide a broad variety of customized employee, consumer and sales channel incentives, loyalty and engagement
solutions to over 20,000 business clients worldwide.

Highlights of our fiscal 2017 financial performance include:

Adjusted operating revenues totaled $1,079.7 million, a 21% increase from $889.3 million for the fiscal year ended
December 31, 2016. This increase was due to an 84% increase in adjusted operating revenues from the international
segment which includes the acquisition of Grass Roots in late 2016; a 17% increase in adjusted operating revenues
from the incentives and rewards segment primarily due to growth in loyalty and the Achievers businesses; and a 5%
increase in adjusted operating revenues from the U.S. Retail segment driven by the addition of Target as a distribution
partner and the acquisition of CashStar, partially offset by a decline at Cardpool.

Adjusted EBITDA totaled $224.9 million, an increase of 19% from $189.2 million for the fiscal year ended
December 31, 2016. Growth in adjusted EBITDA was driven by growth in each of the three operating segments as
described above, partially offset by a loss at Cardpool.
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Adjusted net income totaled $94.9 million, an increase of 16% from $82.0 million for the fiscal year ended
December 31, 2016.

Adjusted diluted EPS was $1.64, an increase of 15% from $1.43 for the fiscal year ended December 31, 2016.
For a reconciliation of adjusted operating revenues, adjusted EBITDA, adjusted net income and adjusted diluted
earnings per share to GAAP, please refer to Annex A to this report.

Non-GAAP Results FY'17 FY'l6
$ in millions except per share amounts

Adjusted Operating Revenues $1,079.7 $889.3
Adjusted EBITDA 224.9 189.2
Adjusted Net Income 94.9 82.0

Adjusted Diluted Earnings per Share  1.64 1.43

On January 16, 2018, we announced that we had entered into an agreement and plan of merger (the “Merger
Agreement”), dated as of January 15, 2018, with BHN Holdings, Inc., a Delaware corporation (‘“Parent”), and BHN
Merger Sub, Inc., a Delaware corporation and a wholly owned subsidiary of Parent (“Merger Sub”). The Merger
Agreement provides, among other things and subject to the terms and conditions set forth therein, that Merger Sub
will merge with and into the Company (the “Merger”), with the Company continuing as the surviving corporation and as
a wholly owned subsidiary of Parent. We currently expect the Merger, which is subject to regulatory approvals, and
other customary closing conditions, to close mid-2018. Upon the closing of the Merger, we will become a
privately-held company. The equity awards previously granted to our NEOs and outstanding as of the effective time
of the Merger (other than restricted stock units (“RSUs”) granted in 2018) will be paid out in cash pursuant to the
Merger Agreement, in accordance with the terms summarized below. RSUs granted in 2018 to our NEOs will be
exchanged for RSUs for shares of Parent after the acquisition (and remain subject to the same vesting schedule
applicable immediately before the effective time of the Merger) pursuant to the Merger Agreement. Cash payments in
respect of stock options (“Options”), stock appreciation rights, RSUs granted prior to June 1, 2016 and performance
share awards (“PSAs”) will be fully vested at the effective time of the Merger and will be paid as soon as reasonably
practicable thereafter (or at such later time as is required by applicable law). The cash amount payable in respect of
PSAs will be determined based on actual performance for completed performance periods and target performance for
incomplete performance periods. Cash payments in respect of RSUs granted on or after June 1, 2016 and before
January 1, 2018 will remain subject to the original vesting schedule.

Fiscal 2017 Executive Compensation Highlights

We operate in a highly competitive talent market in which executives must have expertise across both the
retail/consumer products and financial services sectors, as well as advanced knowledge of the technologies that enable
an efficient and effective platform for the business. It is therefore important that we provide competitive rewards
programs that allow management to share in the value created for stockholders, while also holding them accountable
for financial and stockholder value results. The key revenue and profitability metrics shown in the graphs above are
also the metrics which our NEOs are measured against and which align pay outcomes with performance achieved.
Based on our overall operating environment and the foregoing results, the following key compensation actions were
taken with respect to the NEOs for fiscal 2017:

Base Salary Changes: the Compensation Committee approved annual salary increases between 0 and 6.67% for each
of the NEOs, except for Mr. Tauscher, whose annual salary was decreased by 21.2% in recognition of his transition
out of the Chief Executive Officer role and his reduced level of responsibilities and Mr. Brown, whose annual salary
was increased by 32% in connection with his promotion to the role of Senior Vice President of International and his
increased level of responsibilities.
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Short-Term Cash Bonuses: cash bonuses earned for 2017 ranged from 71.25% to 96.1% of the NEOs’ target cash
bonus opportunities. Our CEO earned a cash bonus of $564,520, equal to 71.25% of her target award.

Long-Term Incentive Compensation: the Compensation Committee increased the weighting of PSAs to 50% of the
total long-term incentive compensation opportunities for the eligible NEOs and discontinued the granting of Options.
The remaining 50% of the NEOs’ long-term incentive compensation opportunities are in the form of time-based RSU
awards that may be settled for shares of Common Stock. PSA awards that also may be settled for shares of Common
Stock are subject to achievement of pre-established performance objectives over a 3-year time horizon.

Fiscal 2018 Executive Compensation Considerations

During 2017, we committed to introduce a direct measure of total shareholder returns in our PSA plan design. The
Compensation Committee and management developed a proposed approach for these performance awards that would
provide for them to be earned based on our total shareholder return relative to a benchmark of companies over a
multi-year time horizon. In light of the pending Merger, as described above, the Compensation Committee determined
that a performance award with a multi-year performance period would not be an effective long-term incentive
compensation approach in 2018. With this in mind, the equity awards granted to our NEOs in early 2018 were granted
in the form of time-based RSUs. The vesting of these awards will not accelerate upon the close of the Merger and will
continue to vest over time, supporting retention of key executives who will be critical to our post-closing business
strategy as well as our ongoing success.

Leadership Transition Highlights

On March 16, 2017, Jerry Ulrich, our Chief Financial Officer, notified us of his intention to retire by the end of 2017.
On October 23, 2017, Charles O. Garner was appointed as our Chief Financial Officer, reporting to our CEO.

In June 2017, Gregory Brown was promoted to the position of Senior Vice President of International and became an
executive officer in August 2017. This change was part of our succession planning for Mr. Tauscher’s responsibilities
as head of international.

Say on Pay Vote

At our 2017 Annual Meeting of Stockholders, we conducted a non-binding stockholder advisory vote on the
compensation of our named executive officers (commonly known as a “Say-on-Pay” vote). Our stockholders approved
the Say-on-Pay proposal with approximately 96% of the votes cast in favor of the proposal. We believe that this result
demonstrates that our stockholders are generally supportive of our executive compensation program.

As the Compensation Committee has reviewed our executive compensation policies and practices since the 2017
Say-on-Pay vote, it has been mindful of the level of support our stockholders have expressed for our approach to
executive compensation. As a result, following our annual review of our executive compensation program, the
Compensation Committee decided to retain our general approach to executive compensation.

At our 2017 Annual Meeting of Stockholders, we also conducted a non-binding stockholder advisory vote on the
frequency of future Say-on-Pay votes. Our stockholders expressed a preference for holding future Say-on-Pay votes
on an annual, rather than a biennial or triennial, basis. In recognition of this preference and other factors considered,
the Board determined that we should continue to hold annual Say-on-Pay votes.

As noted above, we have agreed to be acquired in a transaction expected to close by mid-2018. As a result of this
transaction, assuming that we de-register under the federal securities laws we do not anticipate that we will be
required to conduct a Say-on-Pay vote during 2018.
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Compensation Objectives and Philosophy
As noted above, the nature of our business requires executive talent that can be highly effective in the unique
cross-over space of retail/consumer products and financial services and has expertise in the technologies that enable
our business platform. Our compensation programs for our executive officers are designed to attract and retain
excellent managers and to motivate these managers to increase the market value of Common Stock over the long term.
In support of these principal objectives, our compensation programs are designed to:
provide our executives with rewards programs that are competitive with those provided by other companies with
whom we compete for executive talent, in order to attract, motivate and retain high performance individuals;

link a significant portion of compensation including annual cash-based bonuses to performance-based

metrics that reward our executives for the attainment of our financial, operational and strategic goals; and
motivate our executives to improve our long-term performance and align them with stockholders by making
equity-based compensation a significant portion of their target total direct compensation opportunity.
We believe our compensation programs place emphasis on the achievement of Company-wide financial results
together with the financial results of business units and strategic objectives for which the executives and managers are
directly responsible. These programs also focus our executives on their directly controllable business results if they
are not fully responsible for Company-wide performance. We believe these features help align the interests of our
executive officers with those of our long-term stockholders, promote the objective of compensating our executives for
directly controllable and Company-wide performance and advance our objective of increasing stockholder returns.
Key Policies and Practices
We have implemented a number of policies and practices to drive performance, mitigate excessive risk taking and
promote alignment of executive and stockholder interests. A summary of these policies and practices is below.

What We Do What We Don’t Do
i.lPlace a significant percentage of compensation at risk to align No historical repricing of underwater Options and no
pay and performance repricing allowed without stockholder approval
..Regularly review share utilization to ensure reasonable No dividend or dividend equivalents paid on
dilution levels unearned performance awards

No tax gross-ups (except in connection with certain

. Grant a portion of long-term equity incentives as . .
reimbursements of business travel expenses for our

performance-based awards

current CFO)
uProvide reasonable post-employment/change in control No perquisites or supplementary retirement benefits
provisions (except frozen benefits with Safeway)

iUtilize an independent compensation consulting firm
Annually review our compensation programs to evaluate

tiincentives for risk that may have an adverse impact on our
business

uMaintain Clawback, Anti-Hedging and Stock Ownership
Policies for executives

12
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Elements of Compensation

The Compensation Committee uses four core compensation and benefits elements to provide a competitive overall
rewards package to our executive officers. We believe each of these elements forms an integral part of the overall
compensation program, and, taken collectively, these elements serve to achieve our compensation objectives. Outlined
below is a summary of our program.

Compensation Element

Base Salary

Annual
Performance-Based Cash
Compensation (Bonuses)

Long-term Equity
Incentive Compensation

401(k) and other benefits
also provided to the
broader employee
population

Objective

— Provide a stable part of the
compensation package; recognize
ongoing performance of job
responsibilities and provide a
degree of financial certainty

— Emphasize corporate and
individual objectives and provide
reward opportunities for our NEOs
when key business objectives are
met

Design Overview

— Fixed compensation that is generally aligned with
market median for comparable roles

— Payouts based on our Adjusted Pre-Tax Income
achievement relative to pre-established targets, other
than Mr. Brown, whose payout is based on both the
level of our Adjusted Pre-Tax Income achievement
relative to pre-established targets and the level of our
Adjusted International EBITDA relative to
pre-established targets

— Maximum payout opportunities, as a percentage of
base salary, were generally maintained at the same
levels as in the prior year and required a challenging
120% of target achievement to pay out at the
maximum level

— NEOs other than Messrs. Brown and Garner were
granted 50% of target LTI value in the form of
time-vesting RSUs and 50% in the form of PSAs that
will be earned based on multi-year financial
performance. Messrs. Brown and Garner were granted

— Incentivize and reward increases 100% of target LTI value in the form of time-vesting

in stockholder value

RSUs.

— Link pay to business performance— 2017 PSAs have three 1-year performance periods

and align the management team
with stockholder results

with a three-year cliff vesting requirement. For each
performance period, the performance metrics are
Adjusted Operating Revenue, Further Adjusted and
Adjusted EPS (1)

— RSUs vest in equal annual installments over a
four-year time horizon

— Allow for retirement savings in a— Executive benefits plans align with all other

tax-efficient manner and provide a
basic level of protection from
health, dental, life and disability
risks and provide a degree of
financial certainty

employees, and include Section 401(k) and health and
welfare plans

— Severance and change-in-control agreements for
senior executives only
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Please see the section titled “ Elements of Compensation 2017 Equity Awards” in this report for further information

(l)regarding Adjusted Operating Revenue, Further Adjusted and Adjusted EPS.
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How Compensation is Determined

Engagement of Compensation Consultants

Prior to November 2017, the Compensation Committee worked with Mercer as its external compensation consultant.
The executive compensation services provided by Mercer to the Compensation Committee during 2017 consisted of:
Reviewed and updated the peer group of comparable public companies for purposes of determining executive
compensation levels;

Reviewed and provided input on the design of the annual and long-term incentive compensation programs offered to
our NEOs and other executives;

Attended meetings of the Compensation Committee;

Provided advice on governance best practices and market trends; and

Advised on other ad hoc matters related to rewarding top executive talent.

In November 2017, the Compensation Committee engaged Compensia, a national compensation consulting firm, as its
compensation consultant and terminated its relationship with Mercer. Following its engagement, a representative of
Compensia attended Compensation Committee meetings and provided the following assistance to the Compensation
Committee:

Analyzed the compensation levels and practices of the companies in our compensation peer group;

Reviewed the competitiveness of compensation paid to our NEOs including base salary, annual cash incentive awards
and long-term incentive awards;

Reviewed and provided input on the design of the annual and long-term incentive compensation programs offered to
our NEOs and other executives; and

Provided ad hoc advice and support.

Both Mercer and Compensia reported directly to the Compensation Committee and provided no services to us other
than the consulting services to the Compensation Committee. Prior to retaining both Mercer and Compensia in 2017,
the Committee considered the specific independence factors adopted by the SEC and the Nasdaq Global Select Market
and determined that both Mercer and Compensia are independent and that their work did not raise any conflicts of
interest.

Evaluation of Market Competitiveness

The Compensation Committee considers multiple data sources in making decisions about executive compensation. In
general, the Compensation Committee aims to position target total direct compensation within a reasonable range of
the market 50th percentile. However, market data is not applied in a formulaic manner and other factors may have an
equal or greater impact on compensation decisions.

For example, the positioning of an executive officer’s individual pay may be above or below the market median based
on factors such as experience and proficiency as well as attraction, retention and succession planning requirements.
Compensation history, as well as prior and expected performance and related reward payouts are also considered in
establishing new pay levels. In addition, the positioning of each element of compensation may vary based on broader
considerations, such as the desired pay mix for certain roles, the impact of compensation decisions on accounting
expense or stockholder dilution, or the need to tailor the compensation package to compete with a broader set of
competitors for talent.

Peer Group Comparison

The Compensation Committee uses a group of peer companies to understand the competitive market for executive
talent and to evaluate the effectiveness of our executive compensation programs. The Compensation Committee
selects peer companies primarily based on industry similarity and company size, which is measured by revenue. To
attract, retain and engage high performing leaders, we believe that our compensation peer group needs to be aligned
with our strategic vision and include companies that:
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represent an appropriate range from a size and scope perspective;

operate in Data Processing & Outsourced Services, Application Software or Consumer Finance industries; and

are talent competitors.

The compensation peer group used for making 2017 compensation decisions was selected during 2016 and included
the following 15 companies that were selected based on the criteria outlined above:

Company Revenue (1)(2)
TOTAL SYSTEM SERVICES INC $3,755
VANTIV INC $3,476
SABRE CORP $3,302
GLOBAL PAYMENTS INC $3,089
AIMIA INC $2,333
VERIFONE SYSTEMS INC $1,992
EURONET WORLDWIDE INC $1,909
CORELOGIC INC $1,869
FLEETCOR TECHNOLOGIES INC $1,747
WORKDAY INC $1,456
HENRY (JACK) & ASSOCIATES $1,378
CARDTRONICS PLC $1,259
BLACK KNIGHT FINANCIALS SVCS $1,002
ACI WORLDWIDE INC $972
WEX INC $940
75th Percentile $2,711
50th Percentile $1,869
25th Percentile $1,318
BLACKHAWK $1,876
Percentile Rank 51st

(I)Data presented in the table above are for the four most recently disclosed four quarters as of December 31, 2017, as
reported by Standard and Poor’s Research Insight.

(2) All dollar amounts are reported in USD millions.

The Compensation Committee evaluates the composition of the compensation peer group annually for factors such as

recent acquisitions completed by our peer companies, new markets that we have entered and changes in our market

landscape. In addition, data from Radford’s publicly-available Global Technology Survey was also considered by the

Compensation Committee as a secondary market reference point. The survey data is scoped based on revenue to

reflect similarly sized companies and represents a broader set of technology companies than the compensation peer

group. Neither the peer group nor survey data is applied formulaically in making compensation decisions.

Elements of Compensation

Base Salaries

We provide our executive officers, including our NEOs, with a base salary to compensate them for services rendered

to us during the fiscal year. Base salary amounts are established based on a number of factors, including the scope of

the NEO’s responsibilities, years of service and the Board’s or the Compensation Committee’s general knowledge of the

competitive market based on, among other things, experience with other companies and our industry. Base salaries are

evaluated annually for all executive officers. In addition to the factors above, individual factors are also considered, in

a subjective manner, in setting base salaries, including the executive officer’s
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experience, achievements, leadership, teamwork and value to us. Consideration of these individual factors encourages
our executive officers to improve their individual performances.

The base salary of our CEO is determined annually by the Compensation Committee. At the end of each fiscal year,
the Compensation Committee collects information regarding the CEO’s performance and discusses relevant issues and
matters with the CEO. The Compensation Committee subsequently meets, without the CEO present, and conducts a
formal performance review of our CEO and sets an appropriate base salary level for the next fiscal year.

Our CEO assesses the individual performance of each of our other executive officers, including each of our other
NEOs, and proposes to the Compensation Committee their base salary. The Compensation Committee relies on the
experience of its members and our CEO’s assessment to determine the annual base salaries for these executive officers.
In 2017, the Compensation Committee determined to increase the annual base salaries of our NEOs as set forth in the
following table. These 2017 increases also took into consideration general industry base pay increase trends for
executives as reported by Mercer as well as individual competitiveness against competitive market data. The
Compensation Committee believes these increases in base salary were appropriate based on our long-term
performance and each executive officer’s strong individual contributions. Mr. Tauscher’s base salary was decreased
from 2016 to 2017 in recognition of his transition out of the Chief Executive Officer role and his reduced level of
responsibilities.

2017
Executive Officer 2016 Base Salary ($) ISBSIS:I;y 2017 Change in Salary (%)
%)
Talbott Roche $750,000 $800,000 +6.7 %
Charles O. Garner (1) N/A 535,000 N/A %
Jerry Ulrich 461,250 461,250(3) 0.0 %
William Tauscher 825,000 650,000 -21.2 %
David C. Tate 400,000 425,000 +6.3 %
Gregory Brown (2) N/A 375,000 N/A %

(1)Mr. Garner joined the Company in October 2017.
(2)Mr. Brown was not a named executive officer in 2016.
(3)Mr. Ulrich retired in November 2017.

2017 Annual Bonuses

The primary purpose of our annual bonus program is to motivate our executive officers to meet or exceed our
short-term Company-wide and business-specific performance goals. We believe that providing annual bonus
opportunities at certain levels are necessary for competitive purposes to attract and retain highly qualified executives
and serve the purpose of focusing attention on our key strategic and financial goals. The fact that our executive
officers must be employed with us on the payment date as a condition of bonus eligibility also assists in retention.
For 2017, the Compensation Committee approved the 2017 Bonus Plan, pursuant to which each executive officer,
including each NEO, was eligible to receive an annual bonus based on the achievement of specified Company
performance objectives. For our NEOs, their 2017 bonus targets were set and achievements were determined in
accordance with the rules for performance-based compensation set forth in the Company’s 2013 Equity Incentive
Award Plan, as amended (the “2013 Plan™).

The level of our Adjusted Pre-Tax Income achievement relative to pre-established targets was the sole performance
measure for the target bonuses for our NEOs, other than Mr. Brown. This metric was selected as it provides strong
line of sight to both growth and expense management, which are key drivers of stockholder value for our business.
Mr. Brown’s bonus opportunity was determined based on the level of our Adjusted Pre-Tax Income achievement
relative to pre-established targets and the level of our Adjusted International EBITDA relative
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to pre-established targets. The Compensation Committee selected these metrics because they are critical measures of
our business success.

Metrics

Adjusted Adjusted International

Pre Tax Income (1) EBITDA (2)

Bonus Target (% of % Weichtin % Weichtin Calculated Bonus (% of
Salary) Attainment EMNE - A ttainment ghting Target)

Talbott Roche 100% 88.5% 100% N/A 0% 71.3%

Charles O. Garner 80% 88.5% 100% N/A 0% 78.4%

Jerry Ulrich (3) N/A N/A N/A N/A N/A N/A

William Y. 80% 88.5% 100%  N/A 0% 78.4%

Tauscher

David C. Tate 80% 88.5% 100% N/A 0% 78.4%

Gregory Brown g, 88.5% 50% 105.5%  50% 96.1%

(C))

“Adjusted Pre-Tax Income” means pre-tax income, excluding any credit or expense taken for distribution partner
mark-to-market expense, stock-based compensation expense, warrant amortization, interest income and expense,
(1)change in fair value of contingent consideration, amortization of intangible assets, corporate acquisitions (unless an
acquisition was specifically included in the annual operating plan target) and certain other non-cash and cash
expenses that we believe are not indicative of our core operating performance.
“Adjusted International EBITDA” means International EBITDA per the general ledger with the following
(2)“adjustments or add-backs”: Stock compensation expense, Warrant amortization, Mark-to-market, Contingent
consideration, and Acquisitions.
(3)Mr. Ulrich retired in November 2017 and did not receive a bonus for his services in 2017.
The data in this row reflects Mr. Brown’s performance metrics, bonus as percentage of his salary and bonus as
percentage of the target after he was promoted to Senior Vice President, International. In connection with his
promotion, the performance metrics became Adjusted Pre-Tax Income, weighted 50%, and Adjusted International
EBITDA, weighted 50%.

“)

In addition, the Compensation Committee approved threshold, target and maximum bonuses for each executive as a
percentage of salary, as set forth below.

Threshold Target Maximum
(80% of Target (100% of Target (120% of Target
Performance) Performance) Performance)
Named Executive Bonus Bonus Bonus
Officer (% of Salary) (% of Salary) (% of Salary)
Talbott Roche 50% 100% 150%
Charles O. Garner 50% 80% 120%
Jerry Ulrich 50% 80% 120%
William Y. Tauscher 50% 80% 120%
David C. Tate 50% 80% 120%
Gregory Brown 50% 80% 120%

The actual annual cash bonuses payable under the 2017 Bonus Plan were based on achievement of results for each
metric, as detailed in the table below. These goals were established based on our annual operating plan and took into
account our aggressive growth expectations.
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Performance Attainment by Metrics
Adjusted Pre-Tax Income ($M) Adjusted International EBITDA ($M)

Threshold Goal $143.2 $50.9
Target Goal ~ $179.1 $63.6
Maximum Goal $214.9 $76.3
Actual Results $158.6 $67.1
Attainment 88.5% 105.5%

The bonuses earned by each NEO are set forth in the “2017 Summary Compensation Table” below in the column titled
“Non-Equity Incentive Plan Compensation.”

For 2018, the Compensation Committee approved a similar corporate performance bonus program under the
cash-performance award provisions of the 2013 Plan. The Company’s NEOs are eligible to earn, vest in, and receive
cash bonuses based on the attainment of Adjusted Pre-Tax Income and/or Adjusted International EBITDA
performance objectives during the Company’s 2018 fiscal year running from December 30, 2017 through December
29, 2018. The Compensation Committee approved threshold, target and maximum bonuses for each executive based
on each executive’s annual base salary, the details of which are disclosed in our current report on Form 8-K filed with
the SEC on February 21, 2018, which is incorporated herein by reference.

Long-Term Incentive Compensation

The goals of our long-term incentive compensation opportunities in the form of equity awards are to reward and
encourage long-term corporate performance based on the value of Common Stock and, thereby, to align the interests
of our executive officers, including our NEOs, with those of our stockholders.

Generally, the Compensation Committee grants annual equity awards at its first quarterly meeting of the year, unless
otherwise specified by the Board or the Compensation Committee. We believe that our use of equity awards also
encourages the retention of our NEOs because the vesting of their awards requires continued employment (except in
the case of disabled or retirement-eligible employees or following a change in control of the Company).

In 2017, we granted a mix of RSUs and PSAs to our NEOs. RSUs vest in equal annual installments over a four-year
time horizon, subject to continued service. PSAs are eligible to be earned over three successive one-year performance
periods, with any earned shares vesting in full after three years, subject to continued service, thus promoting retention
by delaying full payout until after the final performance period is completed. The multi-year performance/vesting
requirement promotes a long-term performance focus, while balancing the ability to set long-term performance goals
in a highly dynamic business environment.

The Compensation Committee does not grant equity awards in anticipation of the release of material nonpublic
information, nor do we time the release of material nonpublic information based on equity award grant dates.

2017 Equity Awards

In 2017, the Compensation Committee granted an equal value mix of RSUs and PSAs to our NEOs, except with
respect to Messrs. Brown and Garner, who were granted only RSUs. The following table sets forth the RSUs and
PSAs granted to our NEOs in 2017.
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2017
2017 Performance
Named Executive Officer Restricted Stock Share Award
Unit Grants Grants
(Target)
Talbott Roche 48,700 48,700
Charles O. Garner 100,000 —
Jerry Ulrich 13,550 (1) 13,550 (1)
William Y. Tauscher 23,700 23,700
David C. Tate 14,400 14,400
Gregory Brown 40,350 —

(I)With respect to the RSU grant of 13,550 shares and the PSA grant of 13,550 shares, 3,388 shares of each grant
were subsequently canceled upon Mr. Ulrich’s separation from service from the Company in November 2017.
The RSUs set forth in the above table vest in 25% annual installments over a period of four years. This multi-year
vesting schedule appropriately encourages long-term employment with the Company while allowing our executives to
realize compensation that corresponds to the value they have created for our stockholders. In connection with the
pending Merger, RSUs issued to our NEOs in fiscal 2017 will be paid out in cash subject to the original vesting
schedule.
The PSAs granted to Ms. Roche and Messrs. Tauscher, Ulrich and Tate are to be earned over a three-year performance
period and vest in full after three years, subject to continued service, thus promoting retention by delaying full payout
until after the final performance period is completed as well as increasing the linkage of pay to performance. As noted
previously, Mr. Brown, our Senior Vice President, International was granted only RSUs, and Mr. Garner was granted
RSUs in connection with his appointment as our Chief Financial Officer. The PSAs granted to our NEOs may convert
to a number of shares of Common Stock ranging from 0% to 200% of the target number of shares granted based on
the level of achievement of the performance goals during three consecutive one-year performance periods
corresponding to our fiscal years 2017, 2018 and 2019. The performance goals for 2017 were established with
threshold, target and maximum levels of Adjusted EPS and Adjusted Operating Revenues, Further Adjusted. The
performance goals for 2018 and 2019 reflect specified levels of growth over the prior year results for each
performance metric. If we do not achieve at least the threshold performance level for both performance metrics, then
all of the performance shares attributable to that fiscal year will be forfeited. The Compensation Committee reserves
the discretion to reduce or eliminate the amount payable at a given level of performance. The following table sets
forth the threshold, target and maximum number of performance shares each NEO is eligible to earn based on the
attainment of the applicable performance criteria at the threshold, target and maximum goals:
Executive Officer Eligibility for
2017 Performance Shares
;llllrnelihe(;ﬂrget Maximum

Named Executive Officer of Number of  Number of
Performance Performance

Perform§ﬁg%es Shares
Shares
Talbott Roche 24,350 48,700 97,400
Charles O. Garner — — —
Jerry Ulrich 6,775 13,550 27,100
William Y. Tauscher 11,850 23,700 47,400
David C. Tate 7,200 14,400 28,800

Gregory Brown — — —
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A portion of PSAs granted to our NEOs in both 2016 and 2017 were to be earned, if at all, based on our 2017
performance. The number of shares of Common Stock earned under both the 2016 and 2017 PSAs based on the 2017
performance period were based on our level of Adjusted Operating Revenues, Further Adjusted, and Adjusted EPS (as
defined below).
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) Number of Earned 2016 2018 Performance Number of Earned 2017-2019 Performance
Named Executive

Officer Shares Based on 2017 Performance Shares Based on 2017 Performance
(1/3 of target shares) (1/3 of target shares)
Talbott Roche 5,635 10,876
Charles O. Garner N/A N/A
Jerry Ulrich 1,698 2,269 (D
William Y. 5.635 5.293
Tauscher
David C. Tate 1,543 3,216
Gregory Brown  N/A N/A

(1) This represents the adjusted number of shares pursuant to Mr. Ulrich’s severance agreement.

“Adjusted Operating Revenues, Further Adjusted” means reported Adjusted Operating Revenues, adjusted by excluding
the Adjusted Operating Revenues generated by acquisitions that were not included in the annual financial plan that
was presented to the Board (the “Annual Financial Plan”) if such acquisitions, on an aggregate basis, have an impact of
5% or more on the total Adjusted Operating Revenue of the Company.

“Adjusted EPS” means the Company’s adjusted net income divided by the number of weighted average shares
outstanding, diluted, determined as of the end of the applicable fiscal year, adjusted to exclude the Adjusted EPS
generated by acquisitions that were not included in the Annual Financial Plan if such acquisitions, on an aggregate
basis, have an impact of 5% or more on the total Adjusted Operating Revenue of the Company. To the extent that
equity is issued in connection with any excluded acquisition then such shares will be excluded from the EPS
calculation.

Other Elements of Compensation

Retirement Plan

401(k) Plan. Our eligible employees, including our NEOs, are eligible to participate in the Blackhawk Network
401(k) Plan, under which our eligible employees may defer a portion of their eligible compensation, within prescribed
limits, on a pre-tax and/or Roth after-tax basis through contributions to the 401(k) Plan. Under the Blackhawk
Network 401(k) Plan, we may match a portion of our eligible employee’s annual contributions, within prescribed
limits. Our executive officers are eligible to receive the same 401(k) plan benefits as all employees.

Employee Benefits and Perquisites

Our full-time eligible employees who are regularly-scheduled to work 30 or more hours per week, including our
NEOs, are eligible to participate in our group health and welfare program. Our group health and welfare program
includes: medical, dental and vision benefits; medical and dependent care flexible spending accounts; short-term
disability offered through the required states and/or insurer; and long-term disability, accidental death and
dismemberment, and life insurance. We pay the premium costs for short-term disability. In addition, we also pay the
premium costs for both accidental death and dismemberment and basic life insurance for each eligible employee
(including executive officers) in an amount equal to twice annual base salary, up to a maximum of $1 million. Each
employee is responsible for the income tax for any amount exceeding $50,000 in coverage. Our executive officers are
eligible to receive the same group health and welfare benefits as all employees.

Historically, we have neither provided any perquisites or other personal benefits to our executive officers that are not
available to other employees, nor made gross-up payments to cover our executive officers’ personal income taxes that
may pertain to any of the compensation or benefits we offer. In the future, we may provide different and/or additional
perquisites to our executive officers to ensure that we provide a balanced and comprehensive compensation structure.
We believe that it is important to maintain flexibility to adapt our compensation structure to properly attract, motivate
and retain the top executive talent for which we compete.

20

32



Edgar Filing: BLACKHAWK NETWORK HOLDINGS, INC - Form 10-K/A

Severance and Change in Control Benefits

In April 2014, the Compensation Committee adopted the Blackhawk Network Holdings, Inc. Executive Change in
Control Severance Plan, or the Severance Plan, for certain employees, including each of our NEOs, because it believes
change in control and severance payments and benefits are essential to fulfill our objective of attracting and retaining
key managerial talent.

In May 2017, a wholly owned subsidiary of the Company and Mr. Ulrich entered into a Separation Agreement,
General Release of Claims and Covenant Not to Sue (the “Separation Agreement”). Mr. Ulrich ceased to be an
employee of the Company in November 2017. Pursuant to the Separation Agreement, Mr. Ulrich released claims
against the Company and continued to serve as our Chief Financial Officer for a period after the date of hire of his
successor as requested by us. In consideration, he continued to receive his then base salary and received (a) a lump
sum payment of $115,312, (b) reimbursement of 12 months of COBRA insurance premiums, (c) acceleration of
vesting of 10,162 shares subject to an RSU granted under the 2013 Plan, and (d) continued vesting and
performance-vesting of 10,162 shares subject to a PSAs granted under the 2013 Plan.

In October 2017, a wholly-owned subsidiary of the Company entered into an offer letter with Mr. Garner pursuant to
which other than due to a change of control, if the Company terminates his employment without cause, Mr. Garner is
entitled to receive a severance payment in an amount equal to 52 weeks of his base salary.

Summaries of the Severance Plan and Messrs. Ulrich’s and Garner’s severance provisions are provided under “Potential
Payments Upon Termination or Change in Control” below.

Other Guidelines and Policies

Stock Ownership Policy for Executives

We adopted a stock ownership policy for our executive officers in April 2014 and amended it in July 2015. This
policy is designed to ensure that each executive maintains an equity stake in the Company and, by doing so, to
appropriately link their interests with those of other stockholders. The requirement for executive officers is based on a
multiple of the executive’s base salary. The current ownership requirements for executive officers are a value equal to
two times base salary (four times base salary for our CEO) as determined on December 31 of each year. Executive
officers are expected to meet their ownership requirements by December 31, 2019. Any newly hired or promoted
executives are expected to meet their ownership requirements within five years of their hire or promotion date.
Clawback Policy

In April 2014, we adopted a clawback policy, pursuant to which, in the event of a restatement of our financial
statements to correct a material error or inaccuracy that the Board or the Compensation Committee determines
resulted in whole or in part from the fraud or intentional misconduct of an officer (as defined under Rule 16a-1(f) of
the Exchange Act), the Board or the Compensation Committee shall review all bonuses, incentive compensation and
performance-based equity awards paid or vested with respect to the officer within three years prior to the date on
which the Company publicly discloses the need for a restatement. To the extent that such bonuses, incentive
compensation or performance-based equity awards relate to the periods with respect to which the financial statements
are restated and if a lesser bonus, incentive compensation or award would have been paid or vested with respect to the
officer based upon the restated financial results, the Board or the Compensation Committee may (i) seek
reimbursement or forfeiture of the amounts by which the officer’s bonuses, incentive compensation or awards for the
restated periods exceeded such lesser bonuses, incentive compensation or awards and (ii) take additional actions,
including cancellation of such officer’s outstanding bonuses, incentive compensation or equity-based award
opportunities.

Anti-Hedging Policy

We adopted an Insider Trading Policy in March 2013 and amended it in 2014 and 2016, pursuant to which our
officers, directors and their family members are prohibited from engaging, directly or indirectly, in any
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speculative transactions involving our securities, including purchases of our stock on margin, short sales of our
securities, and purchase or sale of put or call options on our securities or entering into other derivative contracts. In
addition, to prevent the misalignment of objectives of our officers, directors and employees from those of our other
stockholders, we do not permit them to enter into certain forms of hedging or monetization transactions, such as
zero-cost collars and forward sale contracts for our securities, because such transactions allow the officer, director or
employee to continue to own the covered securities without the full risks and rewards of ownership.

Tax and Accounting Considerations

Section 162(m) of the Internal Revenue Code

Generally, Section 162(m) of the Code, as amended by the Tax Cuts and Jobs Act of 2017, disallows a tax deduction
for any publicly-held corporation for individual compensation exceeding $1.0 million in any taxable year to its chief
executive officer, chief financial officer and up to three other executive officers who are among our five most highly
compensated executive officers. For taxable years beginning before January 1, 2018, qualifying “performance-based
compensation” was not subject to this deduction limit if specified requirements were met.

As part of the Tax Cuts and Jobs Act of 2017, the ability to rely on the “performance-based compensation” exemption
was eliminated with respect to federal income taxes for any performance based incentive awards granted in taxable
years beginning after December 31, 2017. Incentive awards granted in prior taxable years may still be deductible if
they satisfy the requirements of the “performance-based compensation” exemption and were provided pursuant to a
written binding contract that was in effect on November 2, 2017 and not modified in any material respect after that
date.

In approving the amount and form of compensation for our NEOs, the Compensation Committee considers all
elements of the cost to the Company of providing such compensation, including the potential impact of Section
162(m) of the Code. However, the Compensation Committee may, in its judgment, authorize compensation payments
that may not be deductible when it believes that such payments are appropriate to attract and retain executive talent
and/or in the best interests of the Company.

Section 409A of the Internal Revenue Code

Section 409A of the Code requires that “nonqualified deferred compensation” be deferred and paid under plans or
arrangements that satisfy the requirements of the statute with respect to the timing of deferral elections, timing of
payments and certain other matters. Failure to satisfy these requirements can expose employees and other service
providers to accelerated income tax liabilities, additional taxes and interest on their vested compensation under such
plans. Accordingly, as a general matter, it is our intention to design and administer our compensation and benefits
plans and arrangements for all of our employees and other service providers, including our NEOs, so that they are
either exempt from, or satisfy the requirements of, Section 409A of the Internal Revenue Code.

Section 280G of the Internal Revenue Code

Section 280G of the Code disallows a tax deduction with respect to excess parachute payments to certain executives
of companies that undergo a change in control. In addition, Section 4999 of the Code, imposes a 20% excise tax on
the individual with respect to the excess parachute payment. Parachute payments are compensation linked to or
triggered by a change in control and may include, but are not limited to, bonus payments, severance payments, certain
fringe benefits, and payments and acceleration of vesting from long-term incentive plans including Options and other
equity-based compensation. Excess parachute payments are parachute payments that exceed a threshold determined
under Section 280G of the Code based on the executive’s prior compensation. In approving the compensation
arrangements for our NEOs since our 2013 initial public offering, the Board considers all elements of the cost to the
Company of providing such compensation, including the potential impact of Section 280G of the Code. However, the
Board mays, in its judgment, authorize compensation arrangements that could give rise to loss of deductibility under
Section 280G of the Code and the imposition of excise taxes under Section 4999 of the Code when it believes that
such arrangements are appropriate to attract and retain executive talent.

Accounting for Stock-Based Compensation
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We follow Financial Accounting Standards Board Accounting Standards Codification Topic 718 (“ASC Topic 718”) for
our stock based compensation awards. ASC Topic 718 requires companies to calculate the grant date “fair value” of
their stock-based awards using a variety of assumptions. ASC Topic 718 also requires companies to recognize the
compensation cost of their stock based awards in their income statements over the period that an employee is required
to render service in exchange for the award. Grants of Options, RSUs and other equity-based awards under our equity
incentive award plans will be accounted for under ASC Topic 718. The Board and/or Compensation Committee will
regularly consider the accounting implications of significant compensation decisions, especially in connection with
decisions that relate to our equity incentive award plans and programs. As accounting standards change, we may
revise certain programs to appropriately align accounting expenses of our equity awards with our overall executive
compensation philosophy and objectives.

Compensation Risk Assessment

The Compensation Committee conducts an annual risk assessment of compensation programs to identify and manage
any risks they may present. In 2017, Mercer reviewed the risk assessment findings and discusses them with the
Committee. The key factors of our compensation programs that mitigate risk are the following: alignment of
compensation mix and level to market, established maximum payout levels for incentive plans, alignment of incentive
plan payouts with total company performance, and strong Compensation Committee oversight with validation of
awards before payout. Based on this assessment, the Committee has determined that any risks arising from our
compensation programs are not reasonably likely to have a material adverse effect on the Company.

SUMMARY COMPENSATION
The following table sets forth information concerning the compensation of our NEOs for our 2017, 2016 and 2015
fiscal years ended December 30, 2017, December 31, 2016 and January 2, 2016, respectively.
2017 Summary Compensation Table
Change
in
Non-Equity Pension
Optionincentive  and All other Total

Salary  Stock Awards AwardBlan Non-QudlifieghensatioCompensation

Name and Principal Position Year

) ®)) ($)(4) Compensatiobeferred($) &)
% Compensation

Earnings

&)
Talbott Roche 2017 $794,231 $3,701,200 $ —$564,520 $ —$6,529 $ 5,066,480
President and Chief 2016 736,539 2,397,045 1,199,143 — 6,258 4,338,985
Executive Officer 2015 636,538 1,650,442 920,32582,963 — 21,754 3,812,026
Charles O. Garner (1)
Chief Financial Officer 2017 82,308 3,470,000 — 51,648 — 51,415 (6) 3,655,371
Jerry Ulrich (2) 2017 423,995 1,029,800 (5) — — — 123,737 (7) 1,577,532
Former Chief Financial 2016 459,736 722,610 360,973 — 7,971 1,551,290
Officer and Chief 2015 443,269 770,467 430,15%72,702  — 20,841 2,037,433

Administrative Officer
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Change in
Non-Equity I:§HS10n
Salary Stock Option Incentive Non-Quali fiA l other Total
Name and Principal Position Year Awards Awards Plan ompensatié@ompensation
® ®@) ©@ Compensatigy " (s) )
$) p %mpensati(()n
( Earnings
$)
William Y. Tauscher 2017 670,192,801,200- 424,769 — 9,758 2,905,919
Chairman of the Board and Executive 2016 825,000,397,045,199,143- — 9,720 4,430,908
Chairman 2015 819,293,950,110,202,7863,938 — 42,027 7,878,154
David C. Tate 2017 439,133,094,400- 265,300 — 5,309 1,804,144
Senior Vice President. U.S. Retail 2016 393,29656,565 327,766 — — 4,343 1,381,970
A 2015 347,48@73,231263,427287,972 — 8,143 1,380,253
Gregory Brown (3) 2017 332,431,640,050- 255,130 — 4380 2,231,997

Senior Vice President, International

(1)Mr. Garner joined the Company in October 2017.
(2)Mr. Ulrich retired in November 2017.
(3)Mr. Brown was promoted to Senior Vice President, International in June 2017 and became an executive officer in
August 2017.
Amounts represent the aggregate grant date fair value of Options, RSUs, and PSAs, as applicable, granted during
the applicable year and calculated in accordance with ASC Topic 718. We provide information regarding the
assumptions used to calculate the value of all of these awards in Notes 1 and 8 to our financial statements included
in our Form 10-K filed February 28, 2018. These amounts do not reflect the actual economic value that will be
realized by our named executive officers upon the vesting of the stock awards or the sale of the common stock
underlying such awards. In addition, the maximum potential value of the PSAs granted to Ms. Roche and Messrs.
Tauscher, Ulrich and Tate was $3,701,200, $1,801,200, $1,029,800 and $1,094,400, respectively, assuming the
Company achieved the maximum goal for each performance criteria (the grant date fair value per share on
February 13, 2017 was $38.00). Messrs. Garner and Brown were not eligible for and did not receive any PSA
grants in 2017.
Includes the grant date fair value as of February 13, 2017 for an RSU grant of 13,550 shares, 3,388 shares of which
were subsequently canceled upon Mr. Ulrich’s separation from service from the Company in November 2017 and
the grant date value of a PSA of 13,550 shares (at target), 3,388 of which were subsequently canceled upon his
separation from service from the Company.
This amount consists of (i) life insurance premium of $80 paid by the Company on behalf of him, (ii) the
(6) Company’s reimbursement of $20,154 for his travel and temporary housing prior to relocation pursuant to his offer
letter; (iii) “gross-up” tax reimbursement of $31,181 in connection with the reimbursement described in (ii) above.
This amount consists of (i) life insurance premium of $812 paid by the Companys; (ii) the Company’s matching
contributions of $5,541 to the Blackhawk Network 401(k) Plan; (iii) an earned cash amount of $115,312 for his
transition services, the payment of which will be made in 2018, and (iv) $2,072 for COBRA reimbursement
pursuant to his Separation Agreement.

“)

&)

(7

CEO Pay Ratio
Pursuant to Section 953(b) of the Dodd-Frank Act, we are providing the following information about the relationship

of the annual total compensation of our employees (other than our CEO) and the annual total compensation of our
CEO, Talbott Roche. For 2017:
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the annual total compensation of our median employee was $60,454;

the annual total compensation of our CEO, as reported in the 2017 Summary Compensation Table and adjusted as
described below, was $5,066,480; and

thus, for 2017, the annual compensation of our CEO, Ms. Roche, was approximately 84 times that of the median of
the annual total compensation of all employees. This ratio is a reasonable estimate calculated in a manner consistent
with Item 402(u) of Regulation S-K.

To identify our median employee, we extracted a list of all employees employed by us and our consolidated
subsidiaries from our Human Resource Information System as of December 30, 2017. We did not exclude any
employees under the de minimis exemption provided under Item 402(u). To determine the median employee, we
considered the annual base salary rate for each of our employees as of December 30, 2017. We did not include any
contractors or other non-employee workers in our employee population. We used exchange rates in effect as of
December 29, 2017 to convert the base salaries of our non-U.S. employees to U.S. dollars, and we did not make any
cost-of-living adjustments.

Using this approach, we selected the individual at the median of our employee population. We then calculated total
compensation for this individual using the same methodology we use for our named executive officers as set forth in
the 2017 Summary Compensation Table. Ms. Roche’s total compensation for 2017 was $5,066,480, as reported in the
2017 Summary Compensation Table included in this Annual Report.

Because SEC rules for identifying the median of the annual total compensation of all employees of our company and
calculating the pay ratio based on that employee’s annual total compensation allow companies to adopt a variety of
methodologies, to apply certain exclusions and to make reasonable estimates and assumptions that reflect their
employee population and compensation practices, the pay ratio reported by other companies may not be comparable to
our pay ratio, as other companies have different employee populations and compensation practices and may have used
different methodologies, exclusions, estimates and assumptions in calculating their pay ratios. As explained by the
SEC when it adopted these rules, the rule was not designed to facilitate comparisons of pay ratios among different
companies, even companies within the same industry, but rather to allow stockholders to better understand and assess
each particular company’s compensation practices and pay-ratio disclosures.

Grants of Plan-Based Awards in 2017

The following table sets forth information regarding grants of plan-based awards made to our NEOs during the year
ended December 30, 2017:
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Estimated Future Payouts Under Estimated Future . All OtherA11 ExefGrant
. . Payouts Under Equity Other Date
Non-Equity Incentive Plan . Stock .
Incentive Plan Awards Optidasdair
Awards (1) Awards:
2) Awdds¥ alue
Date of Number
Name Grant Date Corporate of Numberof
Acg:)n Shares of OptiStock
Threshold Target ~ Maximum }‘ et . Securitiamid
Thresh M no#Stock .
$) $) $) resto g’% e s UndRelyOigtion
#) OptiimrAwards
# ($) $)3)
Talbott
Roche 02/13/2017 02/13/2017 $400,000 $800,000 $1,200,000 — — — — — 3% 35 —
02/13/2017 02/13/2017 — — — 24,350 48,700 97,400 — — — 1,850,600
02/13/2017 02/13/2017 — — — — — — 48,700 — — 1,850,600
{jell;ri};h 02/13/2017 02/13/2017 230,625 369,000 553,500 — — — — _— —
02/13/2017 02/13/2017 — — — 6,775 13,550 27,100 — — — 514,900
02/13/2017 02/13/2017 — — — — — — 13,550 — — 514,900
Charles. 1732017 10/19/2017 267,500 428000 642,000 — —— —  —  — — —
O. Garner
10/23/2017 10/19/2017 — — — — — — 100,000 — — 3,470,000
William
Y. 02/13/2017 02/13/2017 325,000 520,000 780,000 — — — — _— —
Tauscher
02/13/2017 02/13/2017 — — — 11,850 23,700 47,400 — — — 900,600
02/13/2017 02/13/2017 — — — — — — 23,700 900,600
?:t\;ld = 02/13/2017 02/13/2017 212,500 340,000 510,000 — — — — _— —
02/13/2017 02/13/2017 — — — 7,200 14,400 28,800 — — — 547,200
02/13/2017 02/13/2017 — — — — — — 14,400 — — 547,200
Gregory
Brown 06/19/2017 04/24/2017 187,500 300,000 450,000 — — — — _— —
02/13/2017 02/13/2017 — — — — — — 5,350  — — 203,300
04/24/2017 04/24/2017 — — — — — — 35,000 — — 1,436,750

Amounts shown in these columns represent each NEO’s non-discretionary incentive bonus opportunity under our
2017 Bonus Plan. The “Target” amount represents the NEO’s target bonus if the performance goals under the 2017

(1)Bonus Plan were achieved at the target levels, and the “Threshold” and “Maximum” amounts represent the NEO’s
minimum and maximum bonuses, respectively, if the performance goals under the 2017 Bonus Plan were achieved
at the minimum or the maximum levels.
The PSAs were awarded in 2017 for the performance periods covering our 2017, 2018 and 2019 fiscal years with
one third of the granted shares to be awarded in each year. The “Threshold” number of shares represents 50% of the
target number of performance shares granted, which is the number of shares that would be earned based on
achieving the minimum performance goals. The “Target” number of shares represents 100% of the performance

(2) shares granted, which is the number of shares that would be earned based on achieving the target performance
goals. The “Maximum” number of shares shown is 200% of the performance shares granted, which is the number of
shares that would be earned based on achieving the maximum performance goals. Messrs. Garner and Brown were
not eligible and did not receive any PSA grants in 2017. Please see the section titled “Compensation Discussion and
Analysis—FElements of Compensation—2017 Equity Awards” in this report for a detailed discussion of the PSAs.

40



Edgar Filing: BLACKHAWK NETWORK HOLDINGS, INC - Form 10-K/A

Amounts reflect the full grant-date fair value of RSUs and PSAs granted during 2017 computed in accordance with
ASC Topic 718, rather than the amounts paid to or realized by the named individual. We provide information

( )regarding the assumptions used to calculate the value of all of these awards in Notes 1 and 8 to our financial
statements included in our Form 10-K filed February 28, 2018.

Narrative Disclosure to Summary Compensation Table and Grants of Plan-Based Awards Table

For a discussion of the salaries, bonuses and equity awards and other compensation received by our NEOs in 2017,

please refer to the Compensation Discussion and Analysis above.
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2017 Outstanding Equity Awards at Fiscal Year-End
The following table summarizes the number of shares of Common Stock, as applicable, underlying the outstanding
equity incentive plan awards identified for each NEO as of December 30, 2017.

Name

Talbott Roche

Charles. O.
Garner

Option Awards (1)

Number of Number of
Securities
Underlying Underlying

Securities

Option
Exercise
Price

i

$21.03
18.49
20.00
26.73
39.11

38.85

Grant Date  UnexercisedUnexercised - .
Options Options
Exercisable Unexercisab
#) #)
10/18/2011
22,000 —
(3)
5/14/2012 (4) 50.000 .
3/26/2013 (5) 65.000 o
3/12/2014.5) 51,825 17,275
21232015 (5) 34,500 34,500
212212016 (5) 24,375 73,125
3/12/2014 (7) .

2/23/2015(7)
22212016 (7)
2/13/2017 (7)

2/23/2015 (8) —
2/22/2016 9)

2/13/2017 (6)

10/23/17 (7)

Stock Awards (1)

Equity
Equity Incentive
Incentive Plan
Plan Awards:
Number of Awards: Market
Share§ Market Number or
or Units of Payout
Value
. of Unearned Value of
Option Shares
.. Stock Shares, Unearned
Expiration That .
That Units or Shares,
Date Have .
Have ther Units or
Not Vested .
Not $)Q) ights  Other
Vested That Rights
# Have That
Not Have
Vested Not
# Vested
$)
10/18/2018 — $ —_— $ —
5/14/2019 — — — —
3/26/2020 — — — —
3/12/2021 — — — —
2/23/2022 — — — —
2/22/2023 — — — —
— 5,250 187,162.50- —
— 10,550 376,107.50— —
— 23,137 824,834.05— —
— 48,700 1,736,155-00 —
— — — 15,825 564,161.25
— — — 15,919 567,512.35
— — — 43,342  1,545,142.30

— 100,000 3,565,000-00 —
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Jerry Ulrich 5/14/2012 (4) 42,500 — 18.49  5/14/2019 — — — —
3/12/2014 (5) 25,800 — 26.73  3/12/2021 — — — —
2/23/2015 (5) 16,126 16,124 39.11  2/23/2022 — — — —
2/22/2016 (5) 7,338 22,012 38.85  2/22/2023 — — — —
2/23/2015 (7) — — — — 4,924 175,540.60— —

2/22/2016 (7) — — — — 6,975  248,658.75- —
2/23/2015 (8) — — — — — — 7,387 263,346.55
2/22/2016 (9) — — — — — — 4,798 171,048.70
2/13/2017 (6) — — — — — — 9,043 322,382.95
William Y. 3/14/2011
Tauscher (10) 375,000 — 17.53  3/14/2018 — — — —
5/14/2012 (4) 100,000 — 18.49  5/14/2019 — — — —
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Name

David C.
Tate
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Option Awards (1)

Grant Date

3/11/2013
&)
3/12/2014
&)
2/23/2015
&)
2/22/2016
®)
3/12/2014
(7N
2/23/2015
(7
2/22/2016
(7N
2/13/2017
(7N
2/23/2015
®)
2/22/2016
©)
2/13/2017
(6)
5/14/2012
4
3/12/2014
&)
2/23/2015
&)
2/22/2016

&)

Number of Number of
Securities  Securities
Underlying Underlying
Unexercised Unexercised
Options Options
Exercisable Unexercisable
#) #)

162,500 —

86,663 28,887
82,576 82,574
24,375 73,125
9,000 —

— 6,537

9,876 9,874

Option
Exercise

Price
&)

20.00
26.73
39.11

38.85

18.49
26.73

39.11

Stock Awards (1)
Equity
Incentive
Number of Plan
Shares Awards:
or Market  Number
Units Value of
tion of Shares Unearned
Expiration Stock That Shares,
Date That Have Units or

Have Not VestedOther
Not  ($)©2) Rights

Vested That
#) Have Not
Vested
(#)
3/11/2020 — — —
3/12/2021 — — —
2/23/2022 — — —
2/22/2023 — — —
— 8,762 312,365.30—
— 25,250 900,162.50—
— 23,137 824,834.05—
— 23,700 844.,905.00—
— — — 37,875
— — — 15,919
— — — 21,093
5/14/2019 — — —
3/12/2021 — — —
2/23/2022 — — —

Equity
Incentive
Plan
Awards:
Market or
Payout
Value of
Unearned
Shares,
Units or
Other
Rights
That Have
Not
Vested

$)

1,350,243.75
567,512.35

751,965.45
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