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$
—

$
7,313

$
772,833

Peter J. Goepfrich (6)
Former Chief Financial Officer
2017
$
246,500

$
—

$
47,500

$
51,182

$
—

$
21,892

$
367,074

2016
$
290,000

$
—

$
—

$
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—

$
34,595

$
21,843

$
346,438

2015
$
166,192

$
40,000

$
—

$
459,136

$
75,000

$
368

$
740,696

David G. Ristow (7)
Chief Financial Officer
2017
$
12,516

$
—

$
72,900

$
203,892

$
—

Edgar Filing: CRYOLIFE INC - Form DEFA14A

5



$
—

$
289,308

(1)Consists of a hiring bonus that was required to be repaid by Mr. Goepfrich if his employment with Qumuterminated under certain circumstances prior to the one year anniversary of his start date.

(2)

Valuation of awards based on the grant date fair value of those awards computed in accordance with FASB ASC
Topic 718 utilizing assumptions discussed in Note 7 to our consolidated financial statements for the year ended
December 31, 2017 included in our Annual Report on Form 10-K for the year ended December 31, 2017. For Mr.
Hanzlik, the column entitled “Stock Awards” includes $38,368 in value associated with 23,395 shares issued to Mr.
Hanzlik in settlement of an award of 105,642 performance stock units granted to Mr. Hanzlik under the 2017
Incentive Plan.

(3)
Represents the amounts paid to the named executive officers under the short-term cash incentive compensation
program for the year noted. All amounts are reported for the year in which the related services were performed,
although may be paid in the following year.

(4)Represents the following amounts:

Name Year
Matching
Contributions
to 401(k) Plan

Insurance
Premiums

Vern Hanzlik
2017$ 7,950 $ 9,795
2016$ 8,061 $ 8,626
2015$ 6,653 $ 660

Peter J. Goepfrich
2017$ 5,410 $ 16,482
2016$ 5,652 $ 16,191
2015$ — $ 368

David G. Ristow 2017$ — $ —

(5)

Mr. Hanzlik began serving as our Chief Executive Officer on October 19, 2015. Mr. Hanzlik began serving as our
Executive Vice President, an executive officer position, on March 13, 2014 and was promoted to President on
December 12, 2014. Amounts presented for 2015 include compensation to Mr. Hanzlik in all capacities for such
year.

(6)
Mr. Goepfrich began serving as our Chief Financial Officer on May 18, 2015 and resigned effective November 6,
2017. Accordingly, information for each of 2015 and 2017 represents a partial year. Mr. Goepfrich was not entitled
to any post-termination compensation.
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(7)

Mr. Ristow began serving as our Interim Chief Financial Officer effective November 7, 2017 on a consulting basis.
Effective December 15, 2017, Mr. Ristow was hired as our Chief Financial Officer. Accordingly, information for
2017 represents a partial year. Salary information does not include amounts paid to Salo, LLC for the provision of
Mr. Ristow’s services as Interim Chief Financial Officer. We paid Salo, LLC $245 per hour, or $109,117 in the
aggregate, for Mr. Ristow’s consulting services prior to being hired.

Value of stock awards and option awards represent the value of awards approved by the Compensation Committee in
connection with Mr. Ristow’s hiring on December 15, 2017 assuming the awards were granted on such date. The
awards will be granted in accordance with our equity granting policy on first day of the next open window period
following Mr. Ristow’s hire date, which we expect will be following the release of our financial results for the quarter
ended March 31, 2018, and the actual value of the awards as of such grant date may be different than shown above.
Grants of Plan-Based Awards in 2017
The following table sets forth certain information concerning plan-based awards granted to the named executive
officers during the year ending December 31, 2017.

Estimated Future
Payouts Under
Non-Equity Incentive
Plan Awards (1)

Estimated Future
Payouts Under Equity
Incentive Plan
Awards (2)

All
Other
Stock
Awards
Number
of
Shares
of Stock

All Other
Option
Awards:
Number of
Securities
Underlying
Options

Exercise
or Base
Price of
Option
Awards

Grant
Date Fair
Value of
Stock
and
Option
Awards
(3)

Name Grant DateMinimumTarget MaximumMinimumTarget Maximum

Vern Hanzlik 3/8/2017 $—$— $100,360 $—$105,642$105,642 — — $ — $—
Vern Hanzlik 3/8/2017 $—$— $— $—$— $— 37,500 75,000 $ 1.90 $148,023
Peter J. Goepfrich 3/8/2017 $—$108,750$181,250 $19,078 $19,078 — — $ — $—
Peter J. Goepfrich 3/8/2017 $—$— $— $—$— $— 25,000 50,000 $ 1.90 $98,682
David G. Ristow (4) $—$— $— $—$— $— 30,000 150,000 $ 2.43 $276,792

(1)

Represents the cash incentive pay that may have been earned by the named executive officers under the 2017
Incentive Plan. Under the 2017 Incentive Plan, achievement of the performance goals at less than target level will
result in a decreasing amount until the achievement fails to meet the minimum performance goals, at which point
the executive officer is entitled to no incentive pay such that there is no “threshold” level of achievement. See the
column entitled “Non-Equity Incentive Plan Compensation” of the Summary Compensation Table for the cash
amounts actually paid under the 2017 Incentive Plan. For explanation of the 2017 Incentive Plan, refer to the
description beginning on page 18 of this proxy statement under the heading of Compensation Discussion and
Analysis entitled “2017 Compensation Elements and Determinations.”

(2)
Represents shares that may have been earned by the named executive officers under performance stock units
granted under the 2017 Incentive Plan. See the column entitled “Stock Awards” of the Summary Compensation
Table for the shares actually issued in settlement of performance stock units granted under the 2017 Incentive Plan.

(3)
Valuation of awards based on the grant date fair value of those awards computed in accordance with FASB ASC
Topic 718 utilizing assumptions discussed in Note 7 to our consolidated financial statements for the year ended
December 31, 2017 included in our Annual Report on Form 10-K for the year ended December 31, 2017.

(4)

Represents awards approved by the Compensation Committee in connection with Mr. Ristow’s hiring on December
15, 2017. Exercise price and value of option award assume that the option was granted on December 15, 2017. The
awards will be granted in accordance with our equity granting policy on first day of the next open window period
following Mr. Ristow’s hire date, which we expect will be following the release of our financial results for the
quarter ended March 31, 2018, and the exercise price and value of the option as of such grant date may be different
than shown above.
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Outstanding Equity Awards at Fiscal Year-End
The following table sets forth certain information concerning option and stock awards outstanding to the named
executive officers at December 31, 2017.

Option Awards Stock Awards

Name

Number
of
Securities
Underlying
Unexercised
Options
Exercisable

Number of
Securities
Underlying
Unexercised
Options
Unexercisable
(1)

Option
Exercise
Price

Option
Expiration
Date (1)

Number
of
Shares
or
Units
of
Stock
That
Have
Not
Vested

Market
Value of
Shares or
Units of
Stock
That
Have Not
Vested
(2)

Vern Hanzlik

100,000— $ 6.62 11/26/2019— —
50,000 — $ 6.92 12/10/2019— —
30,000 30,000 $ 3.11 11/11/2022— —
— 75,000 $ 1.90 3/8/2024 — —
— — — — 56,411$133,694

Peter J. Goepfrich (3) 65,000 — $ 9.56 2/4/2018 — —
10,000 — $ 3.11 2/4/2018 — —

David G. Ristow (4) — 150,000 $ 2.43 12/15/2024— —
— — — — 30,000$71,100

(1)Options vest and become exercisable in equal installments on the first four anniversaries of the date of grant andthe expiration date of each option is the seven-year anniversary of the date of grant of such option.

(2)Value based on a share price of $2.37, which was the closing sales price for a share of our common stock on theNasdaq Global Market on December 29, 2017, the last business day closest to December 31, 2017.

(3)

Mr. Goepfrich resigned from his role as Chief Financial Officer effective November 6, 2017. By the terms of the
restricted stock awards held by Mr. Goepfrich, the unvested portions of restricted stock awards were forfeited on
the date of termination of Mr. Goepfrich’s employment. Additionally, all outstanding options held by Mr. Goepfrich
were exercisable by their terms for a period of 90 days from the date of termination, or by February 4, 2018, and to
the extent unexercised, the option terminated.

(4)

Represents awards approved by the Compensation Committee in connection with Mr. Ristow’s hiring on December
15, 2017. Exercise price of option award assumes the option was granted on December 15, 2017. The awards will
be granted in accordance with our equity granting policy on first day of the next open window period following
Mr. Ristow’s hire date, which we expect will be following the release of our financial results for the quarter ended
March 31, 2018, and the exercise price of the option as of such grant date may be different than shown above.

2017 Options Exercised and Stock Vested
The following table sets forth certain information concerning options exercised and stock awards vested during 2017
for the named executive officers.

Option
Awards Stock Awards

Name

Number
of
Shares
Acquired
on
Exercise

Value
Realized
on
Exercise
(1)

Number
of
Shares
Acquired
on
Vesting

Value
Realized
on
Vesting
(1)
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Vern Hanzlik —$ —16,956$ 49,140
Peter J. Goepfrich —$ —— $—
David G. Ristow —$ —— $—

(1)
For option awards, represents the difference between the exercise price and the fair market value of our common
stock on the respective dates of exercise and for stock awards, represents the number of shares vested multiplied by
the fair market value of our stock on the vesting date.
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Employment Arrangements with Named Executive Officers and Post-Employment Compensation
Our practice has been to enter into a standard form of letter agreement relating to severance and change in control
benefits (the “letter agreement”) with each person appointed by the Board as an executive officer. As of December 31,
2017, Messrs. Hanzlik and Ristow are parties to the letter agreement, which is summarized below. Mr. Goepfrich,
who resigned as our Chief Financial Officer on November 6, 2017, was also a party to the letter agreement.
The terms “cause,” “good reason,” and “change in control,” used in the letter agreement are defined as follows:
Term Definition

Cause

•    The failure by the executive officer to use his or her best efforts to perform the material duties and
responsibilities of his or her position or to comply with any material policy or directive Qumu has in effect
from time to time, provided the executive officer shall have received notice of such failure and have failed
to cure the same within thirty days of such notice.
•    Any act on the part of the executive officer which is harmful to the reputation, financial condition,
business or business relationships of Qumu, including, but not limited to, conduct which is inconsistent with
federal or state law respecting harassment of, or discrimination against, any Qumu employee or harmful to
the reputation or business relationships of the executive officer.
•    A material breach of the executive officer’s fiduciary responsibilities to Qumu, such as embezzlement or
misappropriation of Qumu funds, business opportunities or properties, or to any of our customers, vendors,
agents or employees.
•    Conviction of, or guilty plea or nolo contendere plea by the executive officer to a felony or any crime
involving moral turpitude, fraud or misrepresentation.
•    A material breach of the executive officer’s Nondisclosure and Noncompetition Agreement with Qumu.

Good
Reason

Good Reason for the twelve month period following a Change in Control shall mean, without your express
written consent, any of the following:
(i) a material diminution of your authority, duties or responsibilities with respect to your position
immediately prior to the Change in Control, or
(ii) a material reduction in your base compensation as in effect immediately prior to the Change in Control;
(iii) a material reduction in your opportunity to earn a cash bonus under the annual short-term incentive
compensation plan of Qumu in which you participate as in effect immediately prior to the Change in
Control (for the avoidance of doubt, specifically excluding any reduction in your opportunity to earn a cash
bonus under any long-term incentive compensation plan of Qumu in which you participate);
(iv) a material reduction in the authority of the person to whom you report (or a change in your reporting
directly to the Board of Directors, if applicable);
(v) a material change in the geographic location at which you must perform services for Qumu; and
(vi) any other action or inaction that constitutes a material violation of this Agreement by Qumu;
provided that no such termination for Good Reason shall be effective unless: (A) you provide written notice
to the Chair of the Board of Directors of the existence of a condition specified in paragraphs (i) through (v)
above within 90 days of the initial existence of the condition; (B) Qumu does not remedy such condition
within 30 days of the date of such notice; and (C) you terminate your employment within 90 days following
the last day of the remedial period described above.

Change in
Control

Change in Control of Qumu shall mean a change in control which would be required to be reported in
response to Item 5.01 of Form 8-K promulgated under the Securities Exchange Act of 1934, as amended
(the “Exchange Act”), whether or not Qumu is then subject to such reporting requirement, including without
limitation, if:
•    any “person” (as such term is used in Sections 13(d) and 14(d) of the Exchange Act) becomes the “beneficial
owner” (as defined in Rule 13d-3 under the Exchange Act), directly or indirectly of securities of Qumu
representing 20% or more of the combined voting power of Qumu’s then outstanding securities (other than
an entity owned 50% or greater by Qumu or an employee pension plan for the benefit of the employees of
Qumu);
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•    there ceases to be a majority of the Board of Directors comprised of (A) individuals who, on the date of
this letter agreement, constituted the Board of Directors of Qumu; and (B) any new director who
subsequently was elected or nominated for election by a majority of the directors who held such office prior
to a Change in Control; or
•    Qumu disposes of at least 75% of its assets, other than (X) to an entity owned 50% or greater by Qumu or
any of its subsidiaries, or to an entity in which at least 50% of the voting equity securities are owned by the
shareholders of Qumu immediately prior to the disposition in substantially the same percentage or (Y) as a
result of a bankruptcy proceeding, dissolution or liquidation of Qumu.
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The letter agreement provides that if the executive officer’s employment is terminated without cause (other than during
the twelve month period following a change in control), the executive will be entitled to payments of the executive
officer’s regular base salary for a period of twelve months. The executive officer will also be paid an amount equal to
the average of the prior three calendar years’ short-term incentive bonus amount received by the executive. The
short-term incentive bonus amount will be paid in twelve equal installments consistent with our regular payroll
practices. We also will pay a portion of the premiums for continued health, dental and group life insurance until the
earlier of: (A) twelve months from the date COBRA coverage begins; or (B) the date COBRA coverage otherwise
terminates.
If the employment of Messrs. Hanzlik or Ristow was terminated without cause as of December 31, 2017, we estimate
that the value of the benefits under his respective agreements would have been as set forth below based upon his
salary for 2017 and an amount equal to the average of the short-term incentive amounts for the three completed
calendar years prior to December 31, 2017 (2016, 2015 and 2014) to the extent he was employed by us during those
years.

Termination Without Cause

Executive Officer
Base
Salary
Payments

Annual
Incentive
Payments

Insurance
Premiums

Vern Hanzlik $308,800$ 70,141 $ 7,730
David G. Ristow $275,000$ — $ 14,690

Additionally, under the 2007 Plan, all stock options held by the named executive officers will immediately vest upon a
change in control and if the agreements effectuating the change in control do not provide for the assumption or
substitution of restricted stock awards, the restrictions will lapse on the restricted stock to the extent these restrictions
have not already lapsed under the terms of the restricted stock award agreement.
Under the letter agreements, if a change in control occurs, but the named executive officer’s employment is not
terminated within twelve months of the change in control, the executive is not entitled to any payment or benefit under
the letter agreements.
If a change in control occurred as of December 31, 2017, we estimate that the value of the benefits to Messrs. Hanzlik
and Ristow under the 2007 Plan would have been as set forth below based upon his respective stock option and
restricted stock holdings at December 31, 2017.

Change in Control
(Without
Termination of
Employment)

Executive Officer

Value
of
Accelerated
Vesting
of
Stock
Options
(1)

Value of
Accelerated
Lapse of
Restrictions
on
Restricted
Stock (1)

Vern Hanzlik $35,250$ 133,694
David G. Ristow (2) $— $ 71,100
(1)Value based on a share price of $2.37, which was the closing sales price for a share of our common stock on the

Nasdaq Global Market on December 29, 2017, the last business day closest to December 31, 2017. Value of
accelerated stock options is determined using the difference between that closing share price and the applicable
option exercise price multiplied by the number of option shares whose exercisability is accelerated. Value of
accelerated lapse of restricted stock is determined by multiplying the closing share price by the number of
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restricted stock whose lapse of restrictions is accelerated.

(2)

Represents awards approved by the Compensation Committee in connection with Mr. Ristow’s hiring on December
15, 2017. Exercise price of $2.43 used to calculate the value of accelerated stock option assumes the option was
granted on December 15, 2017. The awards will be granted in accordance with our equity granting policy on first
day of the next open window period following Mr. Ristow’s hire date, which we expect will be following the
release of our financial results for the quarter ended March 31, 2018, and the exercise price of the option as of such
grant date may be different than shown above.

The letter agreement provides that if a change in control occurs and within twelve months of the change in control the
named executive officer’s employment is terminated by us without cause or by the executive for good reason, we must
pay the executive a cash severance payment. The severance payment is payable within sixty days of the date of
termination and will be equal to 100% of the sum of the executive’s annual base salary and his “target
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bonus” in effect on such date (without giving effect to any reduction that results in the executive’s termination for good
reason). The “target bonus” is the cash amount under all our short-term annual incentive compensation plans in which
the executive participates, waiving any condition for payment to the executive and assuming that the performance
goals for the period were achieved at the 100% level. We will pay a portion of the premiums for continued health,
dental and group life insurance until the earlier of: (A) twelve months from the date COBRA coverage begins; or (B)
the date COBRA coverage otherwise terminates.
Also as stated above, under the 2007 Plan all stock options held by the executive will immediately vest upon a change
in control and if the agreements effectuating the change in control do not provide for the assumption or substitution of
restricted stock awards, the restrictions will lapse on the restricted stock to the extent these restrictions have not
already lapsed under the terms of the restricted stock award agreement.
If, within twelve months of a change in control, the employment of Messrs. Hanzlik and Ristow was terminated
without cause or for good reason as of December 31, 2017, we estimate that the value of the benefits under the letter
agreements and the 2007 Plan to a named executive officer would have been as set forth below based upon (i) his
salary for 2017, (ii) target incentive pay for 2017, (iii) his respective stock option and restricted stock holdings at
December 31, 2017.

Termination Without Cause or For Good Reason
Within 12 Months of a Change in Control

Executive Officer Severance
Payments

Insurance
Premiums

Value of
Accelerated
Vesting of
Stock
Options (1)

Value of
Accelerated
Lapse of
Restrictions
on
Restricted
Stock (1)

Value of
Accelerated
Vesting of
Performance
Stock Units
(1)

Vern Hanzlik $308,800$ 7,730 $ 35,250 $ 133,694 $ 250,372
David G. Ristow (2) $275,000$ 14,690 $ — $ 71,100 $ —

(1)

Value based on a share price of $2.37, which was the closing sales price for a share of our common stock on the
Nasdaq Global Market on December 29, 2017, the last business day closest to December 31, 2017. Value of
accelerated stock options is determined using the difference between that closing share price and the applicable
option exercise price multiplied by the number of option shares whose exercisability is accelerated. Value of
accelerated lapse of restricted stock is determined by multiplying the closing share price by the number of
restricted stock whose lapse of restrictions is accelerated. Value of accelerated vesting of performance stock units
is determined by multiplying the closing share price by the number of performance stock units whose vesting and
settlement in Qumu common shares is accelerated.

(2)

Includes awards approved by the Compensation Committee in connection with Mr. Ristow’s hiring on December
15, 2017. Exercise price of $2.43 used to calculate the value of accelerated stock option assumes the option was
granted on December 15, 2017. The awards will be granted in accordance with our equity granting policy on first
day of the next open window period following Mr. Ristow’s hire date, which we expect will be following the
release of our financial results for the quarter ended March 31, 2018, and the exercise price of the option as of such
grant date may be different than shown above.

These salary continuation and change in control benefits are conditioned upon the named executive officer’s execution
of a general release and compliance with a nondisclosure and non-competition agreement. Further, in the event that
the vesting of options upon a change in control, together with all other benefits provided by the letter agreement,
would result in all or a portion of such amount being subject to excise tax then the executive will be entitled to either
the full amount of the payments or value of benefits under the letter agreement or such lesser amount as determined by
us that would result in no portion of the payment being subject to excise tax, whichever results in the receipt by the
named executive officer of the greatest amount on an after-tax basis. In calculating the amounts described above, we
assumed that the full amount of the payments or value of benefits under the letter agreement would provide the
greatest after-tax benefit to the named executive officers.
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Additionally, if the amounts payable under the letter agreement would be subject to the requirements of Section 409A
of the Internal Revenue Code, we may amend the letter agreement as we may determine, including to delay the start of
any payment as provided in the letter agreement, amend the definition of change in control, and amend the definition
of disability. In the event any such payment is so delayed, the amount of the first payment to the executive officer will
be increased for interest earned on the delayed payment based upon interest for the period of delay, compounded
annually, equal to the prime rate (as published in the Wall Street Journal) in effect as of the
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date the payment should otherwise have been provided. In calculating the amounts described above, we assumed that
no amount payable to the named executive officers under the letter agreement is subject to the requirements of Section
409A of the Internal Revenue Code.
If the named executive officer resigns (other than for good reason during the twelve month period following a change
in control), if we terminate the named executive officer’s employment for cause, or if the named executive officer’s
employment terminates as a result of death or disability, the named executive officer is entitled to receive the named
executive officer’s base salary accrued but unpaid as of the date of termination, but is not entitled to receive any salary
continuation benefit thereafter.
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PROPOSAL 2:
ADVISORY VOTE ON NAMED EXECUTIVE OFFICER COMPENSATION
At the time of the 2017 Annual Meeting of Shareholders, our Board of Directors determined that an advisory vote on
named executive officer compensation (commonly referred to as “say-on-pay”) will be held every year and shareholders
supported annual say-on-pay votes at the 2017 Annual Meeting of Shareholders. Accordingly, we are asking our
shareholders to cast an advisory vote on named executive officer compensation at this 2018 Annual Meeting.
Our compensation policies and determinations in 2017 were influenced by a variety of factors, most notably our
continued efforts to align pay and performance and the development of pay programs for the named executive officers
that reflect the performance of our business.
Shareholders are encouraged to read the Executive Compensation section of this proxy statement for a more detailed
discussion of our executive compensation programs, including information about 2017 compensation of our named
executive officers. Shareholders are also encouraged to read “Executive Compensation – Compensation Discussion and
Analysis – Consideration of 2017 Say-on-Pay Vote” for an explanation of the impact of last year’s say-on-pay vote.
We are asking our shareholders to indicate their support for our named executive officer compensation as described in
this proxy statement. This vote is not intended to address any specific item of compensation, but rather the overall
compensation of our named executive officers and the philosophy, policies and practices described in this proxy
statement. Accordingly, we ask our shareholder to vote “FOR” the following resolution at the Annual Meeting:
RESOLVED, that the shareholders of Qumu Corporation approve, on an advisory basis, the compensation of the
named executive officers as disclosed in Qumu’s proxy statement for the 2018 Annual Meeting of Shareholders
pursuant to the compensation disclosure rules of the Securities and Exchange Commission, including the
Compensation Discussion and Analysis section, the compensation tables and any related material disclosed in this
proxy statement.
Vote Required
The affirmative vote of the holders of a majority of the shares of common stock represented at the Annual Meeting
and entitled to vote is required to approve Proposal 2: Advisory Vote on Executive Compensation, provided that the
total number of shares that vote on the proposal represent a majority of our shares outstanding on the record date. The
Standstill Agreement provides that Harbert will vote all of the shares of our common stock that Harbert beneficially
owns in favor of this proposal. Proxies will be voted in favor of this proposal unless otherwise indicated.
While this vote is advisory, and not binding on the Compensation Committee or the Board of Directors, it will provide
valuable information to us that the Compensation Committee will be able to consider when determining executive
compensation philosophy, policies and practices for the remainder of 2018 and beyond.
The Board of Directors Recommends
Shareholders Vote FOR
Proposal 2: Advisory Vote on Executive Compensation
_______________________
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PROPOSAL 3:
APPROVAL OF AMENDMENTS TO SECOND AMENDED AND RESTATED 2007 STOCK INCENTIVE PLAN

Amendments and Reasons for Amendments
On February 28, 2018, our Compensation Committee recommended and our Board of Directors approved, subject to
shareholder approval, adoption of amendments to our Second Amended and Restated 2007 Stock Incentive Plan, as
amended (the “2007 Plan”) as follows: (1) an amendment to increase the number of shares authorized for issuance by
500,000 shares to a total of 3,230,320 shares and (2) an amendment to extend the term of the 2007 Plan from May 11,
2021 to the ten year anniversary of the date of shareholder approval at this 2018 Annual Meeting of Shareholders.
Since May 15, 2007, the only shareholder approved equity compensation plan available to Qumu has been the 2007
Plan. At March 29, 2018, there were only 814,229 shares remaining available for grant under the 2007 Plan.
Equity-based compensation, such as stock options, restricted stock and performance stock units, has historically been
a key component in the compensation packages for both executive and technical personnel. The Compensation
Committee believes the 2007 Plan is, and will continue to be, an important tool in attracting and retaining key
personnel, especially given the highly competitive nature of its industry and the importance of equity compensation in
the structure of overall compensation. Without the ability to grant additional awards under the 2007 Plan, the
Compensation Committee does not believe that it would have the appropriate tools to attract and retain these
personnel. The Compensation Committee believes an increase of 500,000 shares in the number of shares authorized
for issuance will provide enough authorization to cover anticipated stock incentive awards for the next two years.
Because the two year period for utilization of the additional 500,000 share authorization would approach the May 11,
2021 expiration date of the 2007 Plan, the Compensation Committee believes it is prudent to extend the term of the
2007 Plan to the ten year anniversary of the date of shareholder approval at this 2018 Annual Meeting of
Shareholders.
Burn rate measures our usage of shares for our stock plans as a percentage of our outstanding shares. For 2017, 2016,
and 2015, our burn rate was 1.0%, (2.3)% and 2.7%, respectively. The rates were calculated by dividing the number of
shares subject to awards granted during the fiscal year net of forfeitures and cancellations by the weighted average
number of shares outstanding during the fiscal year. We believe that our average annual burn rate of 0.5% over this
three-year period is considered reasonable by most institutional shareholders.
Summary of the 2007 Plan
Below is a summary of the 2007 Plan, which includes the amendments described above that are the subject of this
Proposal 3. This summary is qualified in its entirety by reference to the full text of the Second Amended and Restated
2007 Stock Incentive Plan, as amended through February 28, 2018, which is attached to this Proxy Statement as
Appendix A.
Purpose and Key Features of the 2007 Plan
The purpose of the 2007 Plan is to attract and retain talented and experienced people, closely link employee
compensation with performance realized by shareholders, and reward long-term results with long-term compensation.
The 2007 Plan permits us to grant stock incentive awards to current and new employees, including officers, service
providers and members of the Board of Directors.
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The following is a brief summary of the key features and provisions of the 2007 Plan.
Features Description

Plan Term  •    stock incentives may not be granted after the term of the 2007 Plan, which will be May 10, 2028 if
Proposal 3 is approved

Eligible
Participants

 •    employees, including executive officers, of the Company and any subsidiary as determined by the
Compensation Committee members of the Board of Directors service providers to us or any of our
subsidiaries

Total Shares
Authorized  •    3,230,320 shares of common stock for all types of stock incentive awards

Individual
Share Limits

 •    up to 25,000 shares for all stock incentive awards to non-employee directors elected or re-elected at
a meeting up to 300,000 shares per person per year under all stock incentives

No Liberal
Share
“Recycling”

 •    any shares surrendered to pay the exercise price of an option or shares withheld by us or tendered
to us to satisfy tax withholding obligations of a participant with respect to any award will not be added
back (“recycled”) to the shares authorized under the 2007 Plan

Types of
Awards

 •    incentive and non-qualified stock options with an exercise period no longer than ten years restricted
stock and restricted stock units stock appreciation rights performance stock and performance
units other awards in stock or cash restricted stock units, restricted stock awards or non-qualified stock
options, or any combination of these three awards, on the annual election or re-election of
non-employee directors

Vesting and
Exercise

 •    determined by Compensation Committee based on service (time vesting) or upon achievement of
performance targets (performance vesting) or both minimum one year vesting and minimum one year
period of restriction all non-performance awards vest upon a change in control objective performance
criteria in the 2007 Plan, if approved by shareholders, will permit deductibility of executive officer
awards as performance-based compensation under Code Section 162(m)

Permissible
Features

 •    forfeiture and recoupment of prior award values for financial mismanagement or other breaches of
policies or agreements with us, such as a non-compete or non-disclosure agreement we will hold
restricted stock and restricted stock units until restrictions lapse dividend and dividend equivalents on
awards may be paid currently or deferred except with respect to performance based units until such
time as the performance standard has been met options may be exercised with previously acquired
shares

Repricing
Prohibited  •    2007 Plan explicitly prohibits repricing of any stock option or stock appreciation right

Features Not
Permitted
without
Shareholder
Approval

 •    increase the number of shares reserved for awards in the 2007 Plan extend the maximum life of the
2007 Plan or the maximum exercise period decrease the minimum exercise price of an award change
the designation of participants eligible to participate in the 2007 Plan

Eligibility for Stock Incentive Awards
Our employees, including executive officers, members of the Board of Directors and service providers to us and our
subsidiaries are eligible to receive awards under the 2007 Plan. The Compensation Committee will determine which
employees and other eligible persons will be awarded stock incentives under the 2007 Plan. The 2007 Plan also
provides for an annual grant of restricted stock units, shares of restricted stock or non-qualified stock options, or any
combination of these three stock incentives, to each non-employee Board member upon election or re-election. The
type of award and number of shares, up to 25,000 shares in the aggregate, will be determined by the Compensation
Committee its sole discretion prior to such annual meeting of shareholders. The 2007 Plan also permits stock
incentives be made to non-employee directors by the Board in its discretion in addition to the annual automatic grants.
As of March 29, 2018, we have eight non-employee Board members, two executive officers and approximately 105
other employees eligible to receive awards.
Types of Stock Incentives to be Awarded
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requirements or will vest over time. For executive officers, the performance-based requirements for vesting in an
award may be designed to comply with Section 162(m) of the Internal Revenue Code to permit us to deduct the value
of the award for income tax purposes.
For directors who are not employees, the 2007 Plan provides for a grant of a discretionary number of restricted stock
units, shares of restricted stock or non-qualified stock options or a combination of any of these three on each director’s
election and re-election at the annual shareholder meeting. Under this provision of the 2007 Plan, the stock incentive
awards granted to the non-employee directors on each director’s election and re-election at the annual shareholder
meeting may not exceed 25,000 shares. For each following year, the Board will determine the type(s) of award and the
number of shares underlying each award to be granted to non-employee directors upon election or re-election at an
annual meeting of shareholders. The Compensation Committee will determine term, vesting and other provisions
relating to the restricted stock units, shares of restricted stock or non-qualified stock options. In addition, the Board
may from time to time grant additional awards to some or all of the Board of Directors as it deems appropriate.
The types of awards that may be made under the 2007 Plan are as follows:

•

Incentive stock options and non-qualified stock options – the right to purchase shares where value is based on the
appreciation in the underlying shares in excess of an exercise price, which right may be exercised by the holder during
the term of the option, unless earlier terminated upon certain events, such as termination of employment. The exercise
price may be paid in cash or in previously owned shares or by other means permitted by the Compensation
Committee.

•
Stock appreciation rights – a contractual right to the increase in the value of the underlying shares subject to the award
that does not require payment by the recipient to exercise the right, but which pays the appreciation in stock value
when elected by the holder in the form of whole shares or cash, or a combination of both.

•

Restricted stock and restricted stock units – awards of stock that do not require purchase by the recipient, but which are
subject to significant restrictions on transfer until certain restrictions lapse, either based on time or upon achievement
of performance related criteria. Restricted units may vest earlier than the date the shares are actually paid in exchange
for the units, which may result in a deferral of income. The holder of restricted stock is entitled to vote those shares.
The Compensation Committee may determine whether, with respect to restricted stock, to pay dividends on those
shares to the holder or to defer dividends. Restricted stock units are not outstanding until paid in stock and therefore
do not have voting or dividend rights.

•Performance shares and performance units – awards of restricted or unrestricted stock that are issued to the recipientonly upon satisfaction of performance-based criteria.

•Other awards – additional opportunities to reward participants through payment of cash or stock as a bonus, or asdeferred compensation, or for other purposes for which stock will provide a meaningful incentive.
Adjustments to Stock Incentives for Corporate Transactions
In the event of a stock dividend, stock split, spin-off, rights offering, recapitalization through a large, nonrecurring
cash dividend, or a similar equity restructuring, the Compensation Committee will adjust the number and kind of
shares granted under the 2007 Plan, including the number and exercise price of shares subject to outstanding options
or stock appreciation rights. For certain other corporate transactions, such as certain mergers, consolidations,
acquisitions of property or stock, separations, reorganizations or liquidations, which provide for the substitution or
assumption of awards, the Compensation Committee will adjust awards of restricted stock, restricted stock units,
performance stock and performance share units, and other awards to comply with certain requirements of the Code.
Exercise Price and Term of Stock Options
The exercise price of stock options granted under the 2007 Plan may not be less than the fair market value of our
common stock on the date of grant. With respect to each grant of options that are intended to qualify as incentive
stock options under Code Section 422 to a participant who is a 10% or greater shareholder, the exercise price may not
be less than 110% of the fair market value of our common stock on the date of grant.
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No option shall have a term longer than ten years, and incentive stock options granted to a 10% or greater shareholder
may not have a term longer than five years.
Repricing Prohibited
Under the 2007 Plan, the Compensation Committee does not have the right to (i) lower the exercise price of an
existing option or stock appreciation right, (ii) take any action which would be treated as a “repricing” under generally
accepted accounting principles, or (iii) cancel an existing option or stock appreciation right at a time when its exercise
price exceeds the fair market value of our common stock in exchange for cash, another stock incentive, or other equity
in the Company.
Effect on Termination of Employment on Stock Incentives
Except as provided in the option agreement or a separate agreement with the participant that governs options granted
under the 2007 Plan, any options held by such participant may thereafter be exercised to the extent it was exercisable
at the time of termination of employment (other than by reason of death, disability or retirement), but may not be
exercised after 90 days after such termination, or the expiration of the stated term of the options, whichever period is
the shorter. For termination of employment by reason of death, disability or retirement, any options held by a
participant may thereafter be exercised to the extent it was exercisable at the time of such event, but may not be
exercised after one year after such event, or the expiration of the stated term of the option, whichever period is the
shorter.
Prior to termination of employment, only options that have become exercisable under their terms, based on either
service-based or performance-based vesting, may be exercised. The Compensation Committee may at any time after
an award vest part or all of the unvested options as it deems appropriate.
Restricted stock and restricted stock units will be forfeited if not vested when the participant terminates employment,
including upon death, disability or retirement. The Compensation Committee may also accelerate vesting at any time
after the restricted stock incentive is awarded.
For options and restricted stock, restricted stock units, performance stock and performance units, the Compensation
Committee may elect not to accelerate options that would otherwise vest only upon achievement of performance
criteria if those targets have not been achieved, or the performance period has not expired
Effect of a Change in Control on Stock Incentives
If the agreements effectuating the change in control (as defined in the 2007 Plan) do not provide for the assumption or
substitution of all stock incentives granted under the 2007 Plan, stock options become fully exercisable and restricted
stock and restricted stock units automatically become fully vested upon the occurrence of a change in control as
defined in the 2007 Plan. Awards based on performance criteria where the performance period has not yet concluded
at the time of a change in control will not automatically accelerate unless the Compensation Committee so determines
at or prior to the change in control.
As to any stock incentives that are not assumed or substituted in the change of control, the Compensation Committee
may require options or stock appreciation rights be exercised prior to the change in control or may pay cash or other
securities to cancel awards in connection with the change in control.
Transferability of Stock Incentives
Stock options, restricted stock, restricted stock units, performance stock, and performance units, as well as other
awards under the 2007 Plan that are vested at the time of the death of the participant, are transferable only by the
participant’s last will and testament or applicable state laws on descent and distribution. Restricted stock, restricted
stock units, performance stock and performance units may not be sold, transferred, assigned, pledged or otherwise
encumbered or disposed of until the applicable restrictions lapse or the performance targets have been achieved.
Administration
The Compensation Committee will administer the 2007 Plan. The Compensation Committee will select employees to
receive awards, determine the number of shares covered by each award, and establish the other terms and conditions
consistent with the limitations contained in the 2007 Plan. The Compensation Committee may also
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interpret the 2007 Plan, may establish and amend terms of existing stock incentive awards, except that if the award
recipient is adversely affected by the amendment, the recipient must also consent.
To the extent required by law or desired for tax purposes, awards to executive officers and non-employee directors
will be made only by persons who qualify as “outside directors” under securities and tax laws. The Compensation
Committee may delegate to an executive officer all or part of its responsibilities to make awards, other than the
authority to make awards to other executive officers and non-employee directors.
Amendments to the 2007 Plan
The Compensation Committee may amend or suspend the 2007 Plan at any time except that any amendment in one or
more of the following categories will not be permitted without the approval of our shareholders:
•increase the number of shares reserved under the 2007 Plan;
•extend the maximum life of the 2007 Plan or the maximum exercise period;
•decrease the minimum exercise price of an award; or
•changes the designation of participants eligible for stock incentives.
The proposed amendments to the 2007 Plan to (1) increase the number of shares authorized for issuance by 500,000
and (2) extend the term of the 2007 Plan from May 11, 2021 to the ten year anniversary of the date of shareholder
approval at the 2018 Annual Meeting of Shareholders, which amendments were approved by the Compensation
Committee and the Board of Directors on February 28, 2018, require approval by the shareholders. Accordingly, we
are submitting these amendments to our shareholders at the 2018 Annual Meeting of Shareholders as this Proposal 3.
Tax Consequences of Stock Incentives to Participants and to Us
Options. Stock options grant under the 2007 Plan may either be granted as incentive stock options, which are intended
to comply with the requirements of Internal Revenue Code Section 422 or as non-qualified stock options. Generally,
no federal income tax is payable by the recipient upon the grant of an incentive stock option and no deduction is taken
by us. If certain holding periods are met, the exercise of an incentive stock option does not result in taxation to the
recipient; rather, the recipient is taxed only at the time of sale. If the shares have been held for at least one year after
the date of exercise and at least two years from the date of grant of the option, the recipient will be taxed on any
appreciation in excess of the exercise price as long-term capital gains. In that event, we are not entitled to a deduction
for the amount of the capital gains. Under current tax laws, if a recipient exercises a non-qualified stock option, the
recipient will be taxed on the difference between the fair market value of the stock on the exercise date and the
exercise price and, thereafter, the recipient would receive capital gains on any appreciation in stock value after the
exercise date, depending upon the length of time the recipient held the stock after exercise. When the option is
exercised, we will be entitled to corresponding tax deduction.
Restricted and Performance Stock and Units. Awards of restricted stock and restricted stock units, performance stock
and performance units under the 2007 Plan generally are not subject to federal income tax when awarded, unless the
recipient properly elects to accelerate the tax recognition. Restricted stock is generally subject to ordinary income tax
at the time the restrictions lapse and performance stock is taxed at the time the performance targets are met. Restricted
stock units and performance units are generally subject to ordinary tax at the time of payment, even if vested earlier.
We are entitled to a corresponding deduction at the time the recipient recognizes taxable income on the restricted or
performance stock or units.
2007 Plan Benefits
It is not possible to determine the benefits that will be received by eligible participants in the 2007 Plan.
On February 28, 2018, the Compensation Committee recommended and the Board approved an award of restricted
stock units under the 2007 Plan to each non-employee director elected or re-elected at the Annual Meeting. However,
because the number of restricted stock units will be equal to $80,000 divided by the fair market value of our common
stock on the grant date, rounded down to the nearest whole share, up to a maximum of 25,000 shares, the number of
restricted stock units is not able to be calculated at this time. See the section of this proxy statement entitled “Director
Compensation.”
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Registration with Securities and Exchange Commission
Upon approval of this Proposal 3 by our shareholders, we intend to file a registration statement with the Securities and
Exchange Commission pursuant to the Securities Exchange Act of 1933, as amended, covering the 500,000 additional
shares authorized for issuance under the 2007 Plan.
Vote Required
The affirmative vote of the holders of a majority of the shares of common stock represented at the Annual Meeting
and entitled to vote is required to approve Proposal 3: Approval of Amendments to the Second Amended and Restated
2007 Stock Incentive Plan, provided that the total number of shares that vote on the proposal represent a majority of
our shares outstanding on the record date. The Standstill Agreement provides that Harbert will vote all of the shares of
our common stock that Harbert beneficially owns in favor of this proposal. Proxies will be voted in favor of this
proposal unless otherwise indicated.

The Board of Directors Recommends Shareholders Vote FOR
Proposal 3: Approval of Amendments to the
Second Amended and Restated 2007 Stock Incentive Plan
_______________________

DIRECTOR COMPENSATION
Our non-employee directors received the following amounts for Board and committee service during 2017:
•an annual retainer of $38,000;
•an additional retainer of $16,000 for our non-executive Chairman of the Board, Robert F. Olson;

•an annual retainer of $6,000, $4,000 and $3,000 for members of the Audit, Compensation and GovernanceCommittees, respectively; and

•an additional annual retainer of $8,000, $8,000 and $3,000 for the chairs of the Audit, Compensation and GovernanceCommittees, respectively.
For directors who are not employees, the 2007 Plan provides for a grant of a discretionary number of shares of
restricted stock, restricted stock units, or non-qualified stock options or a combination of any on each director’s
election and re-election at the annual shareholder meeting, not to exceed 25,000 shares. Under this provision of the
2007 Plan, each non-employee director elected or re-elected at the 2017 Annual Meeting, Messrs. Fishback, Madison,
Netter, Olson and Orlando and Ms. Nelson, received 25,000 restricted stock units. Each restricted stock unit represents
a contingent right to receive one share of our common stock. The restricted stock units vest in full on the first business
day prior to the Annual Meeting of Shareholders next following the date of grant provided the director continues to
provide services to us on that date, subject to certain exceptions. Directors may elect to defer receipt of the shares to
the earlier of January 1 of the 3rd to 10th year following the date of grant or the first January 1 following the date of
separation of service from Qumu. Any restricted stock units the director does not elect to defer will be paid within 90
days following the date the restricted stock units first vest.
On February 28, 2018, upon the recommendation of the Compensation Committee, the Board approved an award of
restricted stock units under the 2007 Plan to each non-employee director re-elected at the Annual Meeting. The grant
date will be the date of the Annual Meeting and the number of shares underlying the restricted stock unit award will
be equal to $80,000 divided by the fair market value of our common stock on the grant date, rounded down to the
nearest whole share, up to a maximum of 25,000 shares. These restricted stock units will be subject to the same
vesting terms and deferral option as those granted on the date of the 2017 Annual Meeting.
The following table shows the cash and other compensation paid by us to each of our directors for 2017. Vern
Hanzlik, who served as a director and executive officer in 2017, did not receive compensation as a director during
2017. For 2017, the retainers for Mr. Netter’s service were paid to Dolphin at Mr. Netter’s direction and are reflected
below.
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Name

Fees
Earned
or Paid
in
Cash
(1)

Stock
Awards
(2)

Total

Daniel R. Fishback $51,500$66,500 $118,000
Thomas F. Madison $50,000$66,500 $116,500
Kimberly K. Nelson $55,000$66,500 $121,500
Donald T. Netter $45,000$66,500 $111,500
Robert F. Olson $61,000$66,500 $127,500
Justin A. Orlando $48,000$66,500 $114,500
Kenan Lucas $1,567 $— $1,567
Neil E. Cox $1,500 $— $1,500
(1)Represents cash retainer and meeting fees for 2017 as described above.

(2)
Valuation of awards based on the grant date fair value of those awards computed in accordance with FASB ASC
Topic 718 utilizing assumptions discussed in Note 7 to our consolidated financial statements for the year ended
December 31, 2017 included in our Annual Report on Form 10-K for that year.

The aggregate number of shares underlying stock options outstanding at December 31, 2017 held by directors then
serving was: Mr. Hanzlik, 285,000 shares; Mr. Fishback, no shares; Mr. Madison, 7,500 shares; Ms. Nelson, no
shares; Mr. Netter, no shares; Mr. Olson, no shares; Mr. Orlando, no shares; Mr. Lucas, no shares; and Mr. Cox, no
shares. Each of these directors, with the exception of Messrs. Lucas and Cox, also held 25,000 unvested restricted
stock units as of December 31, 2017 that will vest on May 9, 2018, subject to deferral elections described above.
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CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIONS
Since the beginning of 2017, we have not entered into any transaction and there are no currently proposed
transactions, in which we were or are to be a participant and the amount involved exceeds $120,000 and in which any
related person had or will have a direct or indirect material interest.
The charter of our Audit Committee provides that the Audit Committee is responsible for reviewing and approving the
terms and conditions of all transactions we enter into in which an officer, director or 5% or greater shareholder or any
affiliate of these persons has a direct or indirect material interest. Our Code of Ethics and Business Conduct, which is
applicable to all of our employees and directors, also prohibits our employees, including our executive officers, and
our directors from engaging in conflict of interest transactions. Requests for waivers by our executive officers and
directors from the provisions of, or requests for consents by our executive officers and directors under, our Code of
Ethics and Business Conduct must be made to the Audit Committee.
We have adopted a related person transaction approval policy, which sets forth our policies and procedures for the
review, approval or ratification of any transaction required to be reported in our filings with the Securities and
Exchange Commission. Our policy applies to any financial transaction, arrangement or relationship or any series of
similar transactions, arrangements or relationships in which our company is a participant and in which a related person
has a direct or indirect interest.  Through the policy, the Audit Committee has also identified and pre-approved certain
transactions with related persons, including:
•employment of executive officers, director compensation to be reported in our proxy statement;
•payment of ordinary expenses and business reimbursements;

•
transactions with related companies in which the dollar amount does not exceed $120,000 if the related party’s only
relationship is as an employee (other than an executive officer), director or beneficial owner of less than 10% of that
other company’s shares;

•
charitable contributions in which the dollar amount does not exceed $10,000 or 2% of the charitable organization’s
receipts where a related party’s only relationship to the charity is as an employee (other than an executive officer) or a
director;

•payments made under our articles of incorporation, bylaws, insurance policies or other agreements relating toindemnification;
•transactions in which our shareholders receive proportional benefits; and

•transactions that involve competitive bid, banking transactions and transactions where the terms of which areregulated by law or governmental authority.
The Audit Committee must approve any related person transaction subject to this policy before commencement of the
related party transaction.  If pre-approval is not feasible, the Audit Committee may ratify, amend or terminate the
related person transaction.  The Audit Committee will analyze the following factors, in addition to any other factors
the Audit Committee deems appropriate, in determining whether to approve a related party transaction:
•whether the terms are fair to us;

•whether the terms of the related party transaction are no less favorable than terms generally available to anunaffiliated third-party under the same or similar circumstances;
•whether the related party transaction is material to us;
•the role the related party has played in arranging the transaction;
•the structure of the related party transaction;
•the interests of all related parties in the transaction;
•the extent of the related party’s interest in the transaction; and
•whether the transaction would require a waiver of our Code of Ethics and Business Conduct.
The Audit Committee may, in its sole discretion, approve or deny any related person transaction. Approval of a related
person transaction may be conditioned upon our company and the related person taking such precautionary actions, as
the Audit Committees deems appropriate.
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SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE
Under federal securities laws, our directors and officers, and any beneficial owner of more than 10% of a class of our
equity securities, are required to report their ownership of our equity securities and any changes in such ownership to
the Securities and Exchange Commission. Specific due dates for these reports have been established by the Securities
and Exchange Commission, and we are required to disclose in this proxy statement any delinquent filing of such
reports and any failure to file such reports during the year ending December 31, 2017.
Based upon information provided by our officers and directors, we believe that all officers, directors and 10%
shareholders filed all reports on a timely basis in year 2017, except that Mr. Netter was two days late in filing a Form
4 relating to his acquisition and disposal of shares to Dolphin III. 
PROPOSAL 4:
RATIFICATION OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM
The Audit Committee has selected KPMG LLP as our independent registered public accounting firm to audit our
consolidated financial statements for the year ending December 31, 2018 and to perform other appropriate
audit-related and tax services. While the Audit Committee retains the sole authority to retain, compensate, oversee and
terminate the independent registered public accounting firm, the Audit Committee is submitting the reappointment of
KPMG LLP as our independent registered public accounting firm for ratification. The Company retained KPMG LLP
as its independent registered public accounting firm for the year ending December 31, 2017.
In the event the shareholders do not ratify the reappointment of KPMG LLP, the Audit Committee will reconsider the
selection. Representatives of KPMG LLP, which has served as our independent auditors since 1989, are expected to
be present at the Annual Meeting, will have an opportunity to make a statement if they desire to do so and will be
available to respond to appropriate questions from shareholders.
Vote Required
The affirmative vote of the holders of a majority of the shares of common stock represented at the Annual Meeting
and entitled to vote is required to approve Proposal 4: Ratification of the Appointment of KPMG LLP, provided that
the total number of shares that vote on the proposal represent a majority of our shares outstanding on the record date.
The Standstill Agreement provides that Harbert will vote all of the shares of our common stock that Harbert
beneficially owns in favor of this proposal. Proxies will be voted in favor of this proposal unless otherwise indicated.

The Board of Directors Recommends
Shareholders Vote FOR
Proposal 4: Ratification of the Appointment of KPMG LLP
_______________________

RELATIONSHIP WITH INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM
The Audit Committee has selected KPMG LLP as its independent registered public accounting firm for Qumu’s year
ending December 31, 2018 and has asked the shareholders to ratify such appointment.
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Accountant Fees and Services
The following is an explanation of the fees billed to us by KPMG LLP for the following categories of professional
services rendered for the years ended December 31, 2017 and December 31, 2016:

Fees
Category 2017 2016
Audit fees (1) $450,000 $512,000
Audit related fees (2) — 24,500
Tax services (3) 105,400 95,300
Other (4) — 1,780
Total $555,400 $633,580

(1)
Services related to the audit of our annual financial statements, review of financial statements included in our
Forms 10-Q and work relating to our internal controls over financial reporting, or other services normally provided
by KPMG LLP in connection with statutory and regulatory filings or engagements.

(2)Assurance and related professional services by KPMG LLP that are reasonably related to the performance of theaudit or review of our financial statements that are not reported under “Audit Fees.”

(3)Services related to tax compliance, tax advice, and tax planning, including preparation of federal and state taxreturns.
(4)Fees other than those described above.
Audit Committee Pre-Approval Procedures
We have adopted pre-approval policies and procedures for the Audit Committee that require the Audit Committee to
pre-approve all audit and all permitted non-audit engagements and services (including the fees and terms thereof) by
the independent auditors, except that the Audit Committee may delegate the authority to pre-approve any engagement
or service less than $25,000 to one of its members, but requires that the member report such pre-approval at the next
full Audit Committee meeting. The Audit Committee may not delegate its pre-approval authority for any services
rendered by our independent auditors relating to internal controls. These pre-approval policies and procedures prohibit
delegation of the Audit Committee’s responsibilities to our management. Under the policies and procedures, the Audit
Committee may pre-approve specifically described categories of services which are expected to be conducted over the
subsequent twelve months on its own volition, or upon application by management or the independent auditor.
All of the services described above for 2017 were pre-approved by the Audit Committee or a member of the Audit
Committee before KPMG LLP was engaged to render the services.
SHAREHOLDER PROPOSALS FOR 2019 ANNUAL MEETING
The proxy rules of the Securities and Exchange Commission permit our shareholders, after timely notice to us, to
present proposals for shareholder action in our proxy statement where such proposals are consistent with applicable
law, pertain to matters appropriate for shareholder action and are not properly omitted by our action in accordance
with the proxy rules. In order for a shareholder proposal to be considered for inclusion in the proxy statement for the
2019 Annual Meeting of Shareholders, the proposal must be received by the Secretary of Qumu Corporation in
writing at our corporate offices, 510 1st Avenue North, Suite 305, Minneapolis, Minnesota 55403, no later than
December 13, 2018.
Pursuant to our bylaws, in order for any other proposal to be properly brought before the next annual meeting by a
shareholder, including a nominee for director to be considered at such annual meeting, the shareholder must give
written notice of such shareholder’s intent to bring a matter before the annual meeting, or nominate the director, no
later than December 13, 2018. Each such notice must set forth certain information with respect to the shareholder who
intends to bring such matter before the meeting and the business desired to be conducted, as set forth in greater detail
in the section of this proxy statement entitled “Corporate Governance — Director
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Nominations” and in our bylaws. If we receive notice of a shareholder proposal after December 13, 2018, such
proposal also will be considered untimely pursuant to Rules 14a-4 and 14a-5(e) and the persons named in proxies
solicited by the Board of Directors for our 2018 Annual Meeting of Shareholders may exercise discretionary voting
power with respect to such proposal.
OTHER BUSINESS
At the date of this proxy statement, management knows of no other business that may properly come before the
Annual Meeting. However, if any other matters properly come before the Annual Meeting, the persons named in the
enclosed form of proxy will vote the proxies received in response to this solicitation in accordance with their best
judgment on such matters.
By Order of the Board of Directors

Vern Hanzlik
President and Chief Executive Officer
Minneapolis, Minnesota
April 9, 2018
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SECOND AMENDED AND RESTATED 

2007 STOCK INCENTIVE PLAN
As Amended Through February 28, 2018
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QUMU CORPORATION
SECOND AMENDED AND RESTATED
2007 STOCK INCENTIVE PLAN
As Amended Through February 28, 2018

SECTION 1
PURPOSE
The purpose of the Second Amended and Restated 2007 Stock Incentive Plan (the “Plan”) is to enable Qumu
Corporation (f/k/a Rimage Corporation, the “Company”) and its Subsidiaries to attract and retain employees, directors
and service providers of the Company by aligning financial interests of these individuals with the other stockholders
of the Company.
The Plan provides for the grant of Incentive Stock Options, Non-Qualified Stock Options, Restricted Stock Awards,
Restricted Stock Units, Stock Appreciation Rights, Performance Stock, Performance Units, and Other Awards to aid
the Company in obtaining these goals.
SECTION 2    
DEFINITIONS
2.1BOARD means the Board of Directors of the Company.

2.2

CAUSE shall mean, unless otherwise defined in the Stock Incentive Agreement or in a separate agreement with the
Participant that governs Stock Incentives granted under this Plan, gross and willful misconduct during the course
of his or her service to the Company, including but not limited to wrongful appropriation of funds or property of
the Company, conviction of a Participant of a gross misdemeanor or felony or a material violation of any Company
policy (including, without limitation, any policy contained in the Company’s Code of Conduct), regardless of when
facts resulting in a finding of Cause are discovered by the Company.

2.3CODE means the Internal Revenue Code of 1986, as amended from time to time, or any successor statute.

2.4COMMITTEE means the Compensation Committee of the Board or any other committee appointed by the Boardto administer the Plan.

2.5COMPANY means Qumu Corporation, a corporation organized under the laws of the State of Minnesota (or anysuccessor corporation).

2.6

DISABILITY shall mean a physical or mental condition resulting from a bodily injury or disease or mental
disorder rendering such person incapable of continuing to perform the essential employment or director duties of
such person at the Company as such duties existed immediately prior to the bodily injury, disease or mental
disorder.

2.7EXCHANGE ACT means the Securities Exchange Act of 1934, as amended.

2.8EXERCISE PRICE means the price that shall be paid to purchase one (1) Share upon the exercise of an Optiongranted under this Plan.

2.9

FAIR MARKET VALUE of one Share on any given date shall be determined by the Committee as follows: (a) if
the Common Stock is listed for trading on one of more national securities exchanges, the last reported sales price
on the such principal exchange on the date in question, or if such Common Stock shall not have been traded on
such principal exchange on such date, the last reported sales price on such principal exchange on the first day prior
thereto on which such Common Stock was so traded; or (b) if the Common
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Stock is not listed for trading on a national securities exchange, but is traded in the over-the-counter market, the
closing bid price for such Common Stock on the date in question, or if there is no such bid price for such Common
Stock on such date, the closing bid price on the first day prior thereto on which such price existed; or (c) if neither (a)
or (b) is applicable, with respect to any Option intended to qualify as an ISO, by any fair and reasonable determination
made in good faith by the Committee, and, with respect to any other Stock Incentive that is intended to be exempt
from the requirements of Code Section 409A, a value determined by the reasonable application of a reasonable
valuation method as defined in regulations promulgated under Code Section 409A, which determination shall be final
and binding on all parties.

2.10INDEPENDENT DIRECTOR means a member of the Board who is not otherwise an employee of the Companyor any Subsidiary.

2.11
INSIDER means an individual who is, on the relevant date, an officer, member of the Board or ten percent (10%)
beneficial owner of any class of the Company’s equity securities that is registered pursuant to Section 12 of the
Exchange Act, all as defined under Section 16 of the Exchange Act.

2.12ISO means an Option granted under this Plan to purchase Shares that is intended by the Company to satisfy therequirements of Code Section 422 as an incentive stock option.

2.13

KEY EMPLOYEE means any employee of the Company or any Subsidiary holding a key management or
technical position as determined by the Committee. Key Employees of any Subsidiary created or acquired after
the Effective Date of this Plan shall be eligible to be Participants in this Plan without further action of the Board
or its shareholders.

2.14

KEY PERSON means a person, other than a Key Employee, who is (a) a member of the Board; or (b) a service
provider providing bona fide services to the Company or any Subsidiary who is eligible to receive Shares that are
registered by a Registration Statement on Form S-8 under the Securities Act, as in effect on the date hereof or any
successor registration form(s) under the Securities Act subsequently adopted by the Securities and Exchange
Commission. Key Persons of any Subsidiary created or acquired after the Effective Date of this Plan shall be
eligible to be Participants in this Plan without further action of the Board or its shareholders.

2.15NQSO means an option granted under this Plan to purchase Shares that is not intended by the Company to satisfythe requirements of Code Section 422.
2.16OPTION means an ISO or a NQSO.

2.17
OUTSIDE DIRECTOR means a member of the Board who is not an employee and who qualifies as (a) a
“non-employee director” under Rule 16b-3(b)(3) under the Exchange Act, as amended from time to time, and (b) an
“outside director” under Code Section 162(m) and the regulations promulgated thereunder.

2.18PARTICIPANT means a Key Person or Key Employee who is designated to receive an award under the Plan bythe Committee.

2.19PERFORMANCE-BASED EXCEPTION means the performance-based exception from the tax deductibilitylimitations of Code Section 162(m).

2.20PERFORMANCE PERIOD shall mean the period during which a performance goal must be attained with respectto a Stock Incentive that is performance based, as determined by the Committee.

2.21
PERFORMANCE STOCK means an award of Shares granted to a Participant that is subject to the achievement
of performance criteria, either as to the delivery of such Shares or the calculation of the amount deliverable as a
result of achieving a level of performance over a specified Performance Period, or any combination thereof.
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2.22
PERFORMANCE UNITS means a contractual right granted to a Participant to receive a Share (or cash
equivalent) upon achievement of performance criteria or a level of performance over a specified Performance
Period that are deliverable either at the end of the Performance Period or at a later time.

2.23PLAN means the Qumu Corporation Second Amended and Restated 2007 Stock Incentive Plan, as it may befurther amended from time to time.

2.24QUALIFYING EVENT shall mean, with respect to a Participant, such Participant’s death, Disability orRetirement.

2.25
RESTRICTED STOCK AWARD means an award of Shares granted to a Participant under this Plan that is
subject to restrictions in accordance with the terms and provisions of this Plan and the applicable Stock Incentive
Agreement.

2.26
RESTRICTED STOCK UNIT means a contractual right granted to a Participant under this Plan to receive a
Share (or cash equivalent) that is subject to restrictions in accordance with the terms and provisions of this Plan
and the applicable Stock Incentive Agreement.

2.27 RETIREMENT shall mean retirement from active employment with the Company and any subsidiary or
parent corporation of the Company on or after age 65.

2.28SECURITIES ACT means the Securities Act of 1933, as amended.
2.29SHARE or COMMON STOCK means a share of the common stock of the Company.

2.30

STOCK APPRECIATION RIGHT means a right granted to a Participant pursuant to the terms and provisions of
this Plan whereby the individual, without payment to the Company (except for any applicable withholding or
other taxes), receives Shares, or such other consideration as the Committee may determine, in an amount equal to
the excess of the Fair Market Value per Share on the date on which the Stock Appreciation Right is exercised
over the specified price per Share noted in the Stock Appreciation Right, for each Share subject to the Stock
Appreciation Right.

2.31STOCK INCENTIVE means an ISO, a NQSO, a Restricted Stock Award, a Restricted Stock Unit, a StockAppreciation Right, a Performance Stock or Performance Unit or cash.

2.32 STOCK INCENTIVE AGREEMENT means a document issued by the Company or a Subsidiary to a
Participant evidencing an award of a Stock Incentive.

2.33

SUBSIDIARY means any corporation (other than the Company) in an unbroken chain of corporations beginning
with the Company if each of the corporations (other than the last corporation in the unbroken chain) owns stock
possessing 50% or more of the total combined voting power of all classes of stock in one of the other
corporations in the chain.

2.34
TEN PERCENT SHAREHOLDER means a person who owns (after taking into account the attribution rules of
Code Section 424(d)) more than ten percent (10%) of the total combined voting power of all classes of shares of
stock of either the Company or a Subsidiary.
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SECTION 3    
SHARES SUBJECT TO STOCK INCENTIVES

3.1

The aggregate number of Shares that may be issued under the Plan is Three Million Two Hundred Thirty
Thousand Three Hundred Twenty (3,230,320) Shares, subject to adjustment as provided in Section 10. The
Company’s 1992 Stock Option Plan (the “Prior Plan”) is amended by this Plan to eliminate the authority and
discretion of the Board, the Compensation Committee of the Board and any executive officer of the Company to
grant any new awards or options (or to amend any previously granted award or option to increase the number of
shares thereunder) under the Prior Plan, including with respect to any shares that would become available for
issuance as a result of the cancellation or forfeiture of shares under any previously granted awards or options.

Such Shares shall be reserved, to the extent that the Company deems appropriate, from authorized but unissued
Shares, and from Shares which have been reacquired by the Company.

3.2
Subject to adjustment pursuant to Section 10, no Participant may be granted any Stock Incentive covering an
aggregate number of Shares in excess of Three Hundred Thousand (300,000) in any calendar year (100,000 Shares
for years prior to January 1, 2009).

SECTION 4    
EFFECTIVE DATE
The effective date of the second amended and restated form of the Plan shall be May 11, 2011; provided that the
amended provisions of the restated Plan shall not adversely affect the rights of Participants with respect to Stock
Incentives granted pursuant to the terms of the Plan in effect prior to the effective date of the second amended and
restated Plan.
The Plan was originally effective on May 15, 2007, which is the date on which the shareholders of the Company
originally approved the Plan; the Plan was restated effective May 13, 2009, the date the shareholders of the Company
approved the Plan as amended and restated; and the Plan further restated effective May 11, 2011, the date the
shareholders of the Company approved the second amended and restated Plan.
SECTION 5    
ADMINISTRATION

5.1

GENERAL ADMINISTRATION. The Committee shall administer this Plan. The Committee, acting in its absolute
discretion, shall exercise such powers and take such action as expressly called for under this Plan. The Committee
shall have the power to interpret this Plan and, subject to the terms and provisions of this Plan, to take such other
action in the administration and operation of the Plan as it deems equitable under the circumstances. The
Committee’s actions shall be binding on the Company, on each affected Participant, and on each other person
directly or indirectly affected by such actions.

5.2

AUTHORITY OF THE COMMITTEE. Except as limited by law or by the Articles of Incorporation or By-laws of
the Company, and subject to the provisions herein, the Committee shall have full power to select Participants in the
Plan, to determine the sizes and types of Stock Incentives in a manner consistent with the Plan, to determine the
terms and conditions of Stock Incentives in a manner consistent with the Plan, to construe and interpret the Plan
and any agreement or instrument entered into under the Plan, to establish, amend or waive rules and regulations for
the Plan’s administration, and to amend the terms and conditions of any outstanding Stock Incentives as allowed
under the Plan and such Stock Incentives. Any and all awards of Stock Incentives to Insiders of the Company or
Independent Directors shall be made and administered by the Committee (or subcommittee authorized under
Section 5.3) consisting solely of Outside Directors. Further, the Committee may make all other determinations that
may be necessary or advisable for the administration of the Plan. The Committee may seek the assistance of such
persons as it may see fit in carrying out its routine administrative functions concerning the Plan.
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5.3

DELEGATION OF AUTHORITY. The members of the Committee and any other persons to whom authority has
been delegated by the Committee shall be appointed from time to time by, and shall serve at the discretion of, the
Board. The Committee may appoint one or more separate committees (any such committee, a “Subcommittee”)
composed of two or more Outside Directors of the Company (who may but need not be members of the
Committee) and may delegate to any such Subcommittee or to one or more executive officers of the Company the
authority to grant Stock Incentives, and/or to administer the Plan or any aspect of it; provided, however, that only
the Committee may grant Stock Incentives that may meet the Performance-Based Exception.

5.4

DECISIONS BINDING. All determinations and decisions made by the Committee pursuant to the provisions of
this Plan and all related orders and resolutions of the Committee shall be final, conclusive and binding on all
persons, including the Company, its shareholders, members of the Board, Participants, and their estates and
beneficiaries.

SECTION 6    
ELIGIBILITY
Participants selected by the Committee shall be eligible for the grant of Stock Incentives under this Plan, but no
Participant shall have the right to be granted a Stock Incentive under this Plan merely as a result of his or her status as
an eligible Participant.
SECTION 7    
TERMS OF STOCK INCENTIVES
7.1TERMS AND CONDITIONS OF ALL STOCK INCENTIVES.

(a)

Grants of Stock Incentives. The Committee, in its absolute discretion, shall grant Stock Incentives under this Plan
from time to time and shall have the right to grant new Stock Incentives in exchange for outstanding Stock
Incentives; provided, however, the Committee shall not have the right to (i) lower the Exercise Price of an existing
Option or Stock Appreciation Right, (ii) take any action which would be treated as a “repricing” under generally
accepted accounting principles, or (iii) cancel an existing Option or Stock Appreciation Right at a time when its
Exercise Price exceeds the fair market value of the underlying stock subject to such Option or Stock Appreciation
Right in exchange for cash, another Stock Incentive, or other equity in the Company (except as provided in
Sections 10 and 11). Stock Incentives shall be granted to Participants selected by the Committee, and the
Committee shall be under no obligation whatsoever to grant any Stock Incentives, or to grant Stock Incentives to
all Participants, or to grant all Stock Incentives subject to the same terms and conditions.

(b)
Shares Subject to Stock Incentives. The number of Shares as to which a Stock Incentive shall be granted shall be
determined by the Committee in its sole discretion, subject to the provisions of Section 3 as to the total number of
Shares available for grants under the Plan, and to any other restrictions contained in this Plan.

(c)

Stock Incentive Agreements. Each Stock Incentive shall be evidenced by an agreement, certificate, resolution or
other type or form of writing or other evidence approved by the Committee that sets forth the terms and conditions
of the Stock Incentives granted. The Stock Incentive Agreement may be in an electronic medium, may be limited to
notation on the books and records of the Company and, with the approval of the Committee, need not be signed by
a representative of the Company or a Participant. The Committee shall have sole discretion to modify the terms and
provisions of Stock Incentive Agreements in accordance with Section 12 of this Plan.

(d)Date of Grant. The date a Stock Incentive is granted shall be the date on which the Committee (i) has approved theterms and conditions of the Stock Incentive Agreement, (ii) has determined the

A-6

Edgar Filing: CRYOLIFE INC - Form DEFA14A

36



Table of Contents

recipient of the Stock Incentive and the number of Shares covered by the Stock Incentive and (iii) has taken all such
other action necessary to direct the grant of the Stock Incentive.

(e)

Vesting of Stock Incentives. Subject to this Section 7.1(e), Stock Incentives under the Plan may have restrictions
on the vesting or delivery of and, in the case of Options, the right to exercise, that lapse based upon the service of a
Participant, or based upon other criteria that the Committee may determine appropriate, such as the attainment of
performance goals determined by the Committee, including but not limited to one or more of the performance
criteria listed in Section 14. If the Award is intended to meet the Performance-Based Exception, the attainment of
such performance goals must be certified in writing by the Committee prior to payment thereof. Until the end of the
period(s) of time specified in the vesting schedule and/or the satisfaction of any performance criteria, the Shares
subject to such Stock Incentive Award shall remain subject to forfeiture. Notwithstanding anything in this Plan to
the contrary, Options and Stock Appreciation Rights shall become vested and exercisable no earlier than one (1)
year after the grant date, the restrictions on Restricted Stock Awards and Restricted Stock Units shall lapse no
earlier than one (1) year after the grant date, and any other Stock Incentives shall have a minimum one (1) year
vesting or period of restriction, as applicable, except that Stock Incentives of up to a maximum of five percent (5%)
of the Shares authorized for issuance under the Plan may be granted without regard to such minimum one (1) year
vesting or period of restriction requirement of this Section 7.1(e).

(f)

Acceleration of Vesting of Stock Incentives. Notwithstanding anything to the contrary in this Plan, the Committee
shall have the power to permit, in its sole discretion, an acceleration of the expiration of the applicable restrictions
or the applicable period of such restrictions with respect to any part or all of the Shares awarded to a Participant;
provided, however, the Committee may grant Stock Incentive Awards precluding such accelerated vesting in order
to qualify the Stock Incentive Awards for the Performance-Based Exception.

(g)

Dividend Equivalents. The Committee may grant dividend equivalents to any Participant. The Committee shall
establish the terms and conditions to which the dividend equivalents are subject. Dividend equivalents may be
granted only in connection with a Stock Incentive. Under a dividend equivalent, subject to the limitation under
Section 7.6(b) with respect to Performance Stock or Performance Units, a Participant shall be entitled to receive
currently or in the future payments equivalent to the amount of dividends paid by the Company to holders of
Common Stock with respect to the number of dividend equivalents held by the Participant. The dividend
equivalent may provide for payment in Shares or in cash, or a fixed combination of Shares or cash, or the
Committee may reserve the right to determine the manner of payment at the time the dividend equivalent is
payable. Any such dividend equivalent on a Stock Incentive that is intended to be exempt from Code Section 409A
shall be stated in a separate arrangement.

(h)

Transferability of Stock Incentives. Except as otherwise provided in a Participant’s Stock Incentive Agreement, no
Stock Incentive granted under the Plan may be sold, transferred, pledged, assigned or otherwise alienated or
hypothecated, except upon the death of the holder Participant by will or by the laws of descent and distribution.
Except as otherwise provided in a Participant’s Stock Incentive Agreement, during the Participant’s lifetime, only
the Participant may exercise any Option or Stock Appreciation Right unless the Participant is incapacitated in
which case the Option or Stock Appreciation Right may be exercised by and any other Stock Incentive may be
payable to the Participant’s legal guardian, legal representative, or other representative whom the Committee deems
appropriate based on applicable facts and circumstances. The determination of incapacity of a Participant and the
identity of appropriate representative of the Participant to exercise the Option or receive any other benefit under a
Stock Incentive if the Participant is incapacitated shall be determined by the Committee.

(i)

Deferral Elections. The Committee may permit or require Participants to elect to defer the issuance of Shares or the
settlement of awards in cash under this Plan pursuant to such rules, procedures, or programs as it may establish
from time to time. However, notwithstanding the preceding sentence, the Committee shall not, in establishing the
terms and provisions of any Stock
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Incentive, or in exercising its powers under this Article: (i) create any arrangement which would constitute an
employee pension benefit plan as defined in ERISA Section 3(3) unless the arrangement provides benefits solely to
one or more individuals who constitute members of a select group of management or highly compensated employees;
or (ii) create any arrangement that would constitute a deferred compensation plan as defined in Code Section 409A
unless the arrangement complies with Code Section 409A and regulations promulgated thereunder or unless the
Committee, at the time of grant, specifically provides that the Stock Incentive is not intended to comply with Section
409A of the Code.
7.2TERMS AND CONDITIONS OF OPTIONS.

(a)

Grants of Options. Each grant of an Option shall be evidenced by a Stock Incentive Agreement that shall specify
whether the Option is an ISO or NQSO, and incorporate such other terms as the Committee deems consistent with
the terms of this Plan and, in the case of an ISO, necessary or desirable to permit such Option to qualify as an ISO.
The Committee and/or the Company may modify the terms and provisions of an Option in accordance with Section
12 of this Plan even though such modification may change the Option from an ISO to a NQSO.

(b)

Termination of Employment. Except as provided in the Option Agreement or a separate agreement with the
Participant that governs Options granted under this Plan, or as otherwise provided by the Committee: (i) if the
Participant’s employment (or in the case of a non-employee, such Participant’s service) with the Company and/or a
Subsidiary ends before the Options vest, the Participant shall forfeit all unvested Options; and (ii) any Options held
by such Participant may thereafter be exercised to the extent it was exercisable at the time of such termination, but
may not be exercised after 90 days after such termination, or the expiration of the stated term of the Options,
whichever period is the shorter. In the event a Participant’s employment with the Company or any Subsidiary is
terminated for Cause, all unexercised Options granted to such Participant shall immediately terminate.

(c)

Death, Disability and Retirement. Except as provided in the Option Agreement or a separate agreement with the
Participant that governs Options granted under this Plan, and except as otherwise provided by the Committee: (i) if
a Qualifying Event occurs before the date or dates on which Options vest, the Participant shall forfeit all unvested
Options; and (ii) any Options held by such Participant may thereafter be exercised to the extent it was exercisable
at the time of such Qualifying Event, but may not be exercised after one year after such Qualifying Event, or the
expiration of the stated term of the Options, whichever period is the shorter.

(d)

Exercise Price. Subject to adjustment in accordance with Section 10 and the other provisions of this Section, the
Exercise Price shall be specified in the applicable Stock Incentive Agreement and shall not be less than the Fair
Market Value of a Share on the date the Option is granted. With respect to each grant of an ISO to a Participant
who is not a Ten Percent Shareholder, the Exercise Price shall not be less than the Fair Market Value of a Share on
the date the ISO is granted. With respect to each grant of an ISO to a Participant who is a Ten Percent Shareholder,
the Exercise Price shall not be less than one hundred ten percent (110%) of the Fair Market Value of a Share on the
date the ISO is granted.

(e)

Option Term. Each Option granted under this Plan shall be exercisable in whole or in part at such time or times as
set forth in the related Stock Incentive Agreement, but no Stock Incentive Agreement shall: (i) make an Option
exercisable prior to the date such Option is granted or after it has been exercised in full; or (ii) make an Option
exercisable after the date that is (A) the tenth (10th) anniversary of the date such Option is granted, if such Option
is a NQSO or an ISO granted to a non-Ten Percent Shareholder, or (B) the date that is the fifth (5th) anniversary of
the date such Option is granted, if such Option is an ISO granted to a Ten Percent Shareholder. Options issued
under the Plan may become exercisable based on the service of a Participant, or based upon the attainment (as
determined by the Committee) of performance goals, including but not limited to goals established pursuant to one
or more of the performance criteria listed in Section 14. Any
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Option that is intended to qualify for the Performance Based Exception must have its performance goals determined
by the Committee based upon one or more of the performance criteria listed in Section 14, and must have the
attainment of such performance goals certified in writing by the Committee.

(f)

Payment. The Exercise Price of Shares acquired pursuant to an Option shall be paid, to the extent permitted by
applicable statutes and regulations by delivering to the Company or its designated agent, either: (i) in cash or by
check at the time the Option is exercised or (ii) at the discretion of the Committee at the time of the grant of the
Option (or subsequently in the case of an NQSO) (A) by delivery (or by attestation) of other Shares, (B) pursuant to
a “same day sale” program exercised through a brokerage transaction as permitted under the provisions of Regulation
T applicable to cashless exercises promulgated by the Federal Reserve Board so long as the Company’s equity
securities are registered under Section 12 of the Exchange Act, unless prohibited by Section 402 of the
Sarbanes-Oxley Act of 2002, (C) with respect to an NQSO, by a “net exercise” arrangement pursuant to which the
Company will reduce the number of Shares issued upon exercise by the largest whole number of Shares with a Fair
Market Value that does not exceed the aggregate Exercise Price (together with payment in cash or other payment
from the Participant to the extent of any remaining balance), provided that any such Shares used to pay the Exercise
Price shall no longer be outstanding and exercisable under such Option; or (D) by some combination of the
foregoing or such other form of legal consideration that may be acceptable to the Committee in its sole discretion
and permissible under applicable law. Notwithstanding the foregoing, with respect to any Participant who is an
Insider, a tender of shares or, if permitted by applicable law, a cashless exercise must (1) have met the requirements
of an exemption under Rule 16b-3 promulgated under the Exchange Act, or (2) be a subsequent transaction the
terms of which were provided for in a transaction initially meeting the requirements of an exemption under Rule
16b-3 promulgated under the Exchange Act. Unless the Stock Incentive Agreement provides otherwise, the
foregoing exercise payment methods shall be subsequent transactions approved by the original grant of an Option.
Except as provided above, payment shall be made at the time that the Option or any part thereof is exercised, and
no Shares shall be issued or delivered upon exercise of an Option until full payment has been made by the
Participant. The holder of an Option, as such, shall have none of the rights of a shareholder.

(g)

ISO Tax Treatment Requirements. With respect to any Option that purports to be an ISO, to the extent that the
aggregate Fair Market Value (determined as of the date of grant of such Option) of stock with respect to which
such Option is exercisable for the first time by any individual during any calendar year exceeds one hundred
thousand dollars ($100,000), to the extent of such excess, such Option shall not be treated as an ISO in accordance
with Code Section 422(d). The rule of the preceding sentence is applied as set forth in Treas. Reg. Section 1.422-4
and any additional guidance issued by the Treasury thereunder. Also, with respect to any Option that purports to be
an ISO, such Option shall not be treated as an ISO if the Participant disposes of shares acquired thereunder within
two (2) years from the date of the granting of the Option or within one (1) year of the exercise of the Option, or if
the Participant has not met the requirements of Code Section 422(a)(2).

7.3TERMS AND CONDITIONS OF RESTRICTED STOCK AWARDS.

(a)

Grants of Restricted Stock Awards. Shares awarded pursuant to Restricted Stock Awards shall be subject to such
restrictions as determined by the Committee for periods determined by the Committee. The Committee may require
a cash payment from the Participant in exchange for the grant of a Restricted Stock Award or may grant a
Restricted Stock Award without the requirement of a cash payment.

(b)

Termination of Employment. Except as provided in the Restricted Stock Agreement or a separate agreement with
the Participant covering the Restricted Stock granted under this Plan, if the Participant’s employment (or in the case
of a non-employee, such Participant’s service) with the Company and/or a Subsidiary ends for any reason other than
a Qualifying Event before any
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restrictions lapse, the Participant shall forfeit all unvested Restricted Stock Awards, unless the Committee determines
that the Participant’s unvested Restricted Stock Awards shall vest as of the date of such event.

(c)

Death, Disability and Retirement. Except as provided in the Restricted Stock Agreement or a separate agreement
with the Participant covering Restricted Stock granted under this Plan: (i) if a Qualifying Event occurs before the
date or dates on which restrictions lapse, the Participant shall forfeit all unvested Restricted Stock Awards, unless
the Committee determines that the Participant’s unvested Restricted Stock Awards shall vest as of the date of such
event; and (ii) in the case of Restricted Stock Awards which are based on performance criteria then, as of the date
on which such Qualifying Event occurs, the Participant shall be entitled to receive a number of Shares that is
determined by measuring the selected performance criteria from the Company’s most recent publicly available
quarterly results that are available as of the date the Qualifying Event occurs; provided, however, the Committee
may grant Restricted Stock Awards precluding such partial awards when a Qualifying Event occurs in order to
qualify the Restricted Stock Awards for the Performance-Based Exception.

(d)
Voting, Dividend & Other Rights. Unless the applicable Stock Incentive Agreement provides otherwise, holders of
Restricted Stock Awards shall be entitled to vote and to receive dividends during the periods of restriction of their
Shares to the same extent as such holders would have been entitled if the Shares were unrestricted Shares.

7.4TERMS AND CONDITIONS OF RESTRICTED STOCK UNITS.

(a)

Grants of Restricted Stock Units. A Restricted Stock Unit shall entitle the Participant to receive one Share at such
future time and upon such terms as specified by the Committee in the Stock Incentive Agreement evidencing such
award. The Committee may require a cash payment from the Participant in exchange for the grant of Restricted
Stock Units or may grant Restricted Stock Units without the requirement of a cash payment.

(b)

Termination of Employment. Except as provided in the Restricted Stock Unit Agreement or a separate agreement
with the Participant covering the Restricted Stock Unit granted under this Plan, if the Participant’s employment with
the Company and/or a Subsidiary ends before the Restricted Stock Units vest, the Participant shall forfeit all
unvested Restricted Stock Units, unless the Committee determines that the Participant’s unvested Restricted Stock
Units shall vest as of the date of such event.

(c)

Death, Disability and Retirement. Except as provided in the Restricted Stock Unit Agreement or a separate
agreement with the Participant covering the Restricted Stock Unit granted under this Plan: (i) if a Qualifying Event
occurs before the date or dates on which restrictions lapse, the Participant shall forfeit all unvested Restricted Stock
Units, unless the Committee determines that the Participant’s unvested Restricted Stock Units shall vest as of the
date of such event; and (ii) in the case of Restricted Stock Units that are based on performance criteria, then as of
the date on which such Qualifying Event occurs, the Participant shall be entitled to receive a number of Shares that
is determined by measuring the selected performance criteria from the Company’s most recent publicly available
quarterly results that are available as of the date the Qualifying Event occurs; provided, however, the Committee
may grant Restricted Stock Units precluding such partial awards when a Qualifying Event occurs in order to
qualify the Restricted Stock Units for the Performance-Based Exception.

(d)

Voting, Dividend & Other Rights. Holders of Restricted Stock Units shall not be entitled to vote or to receive
dividends until they become owners of the Shares pursuant to their Restricted Stock Units, and, unless the
applicable Stock Incentive Agreement provides otherwise, the holder of a Restricted Stock Unit shall not be
entitled to any dividend equivalents (as described in Section 7.1(g)).
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7.5TERMS AND CONDITIONS OF STOCK APPRECIATION RIGHTS.

(a)

Grants of Stock Appreciation Rights. A Stock Appreciation Right shall entitle the Participant to receive upon
exercise or payment the excess of the Fair Market Value of a specified number of Shares at the time of exercise,
over a specified price. The specified price for a Stock Appreciation Right granted in connection with a previously
or contemporaneously granted Option, shall not be less than the Exercise Price for Shares that are the subject of the
Option, which shall not be less than the Fair Market Value of the Shares on the date the Option is granted. In the
case of any other Stock Appreciation Right, the specified price shall not be less than one hundred percent (100%)
of the Fair Market Value of the Shares at the time the Stock Appreciation Right was granted. If related to an
Option, the exercise of a Stock Appreciation Right shall result in a pro rata surrender of the related Option to the
extent the Stock Appreciation Right has been exercised.

(b)

Stock Appreciation Right Term. Each Stock Appreciation Right granted under this Plan shall be exercisable in
whole or in part at such time or times as set forth in the related Stock Incentive Agreement, but no Stock Incentive
Agreement shall: (1) make a Stock Appreciation Right exercisable prior to the date such Stock Appreciation Right
is granted or after it has been exercised in full; or (ii) make a Stock Appreciation Right exercisable after the date
that is: (A) the tenth (10th) anniversary of the date such Stock Appreciation Right is granted; or (B) the fifth (5th)
anniversary of the date such Stock Appreciation Right is granted, if such Stock Appreciation Right is granted in
connection with the grant of an ISO to a Participant who is a Ten Percent Shareholder.

(c)

Payment. Upon exercise of a Stock Appreciation Right, the Company shall pay to the Participant the appreciation
with Shares (computed using the aggregate Fair Market Value of Shares on the date of payment or exercise) or in
cash, or in any combination thereof as specified in the Stock Incentive Agreement or, if not specified, as the
Committee determines. To the extent that a Stock Appreciation Right is exercised, the specified price shall be
treated as paid in Shares for purposes of Section 3.

(d)

Termination of Employment. Except as provided in the Stock Appreciation Rights Agreement or a separate
agreement with the Participant that governs Stock Incentives granted under this Plan, or as otherwise provided by
the Committee: (i) if the Participant’s employment (or in the case of a non-employee, such Participant’s service)
with the Company and/or a Subsidiary ends before the Options vest, the Participant shall forfeit all unvested Stock
Appreciation Rights; and (ii) any Stock Appreciation Rights held by such Participant may thereafter be exercised to
the extent it was exercisable at the time of such termination, but may not be exercised after 90 days after such
termination, or the expiration of the stated term of the Stock Appreciation Rights, whichever period is the shorter.
In the event a Participant’s employment with the Company or any Subsidiary is terminated for Cause, all
unexercised Stock Appreciation Rights granted to such Participant shall immediately terminate.

(e)

Death, Disability and Retirement. Except as provided in the Stock Appreciation Rights Agreement or a separate
agreement with the Participant that governs Stock Incentives granted under this Plan, and except as otherwise
provided by the Committee: (i) if a Qualifying Event occurs before the date or dates on which Stock Appreciation
Rights vest, the Participant shall forfeit all unvested Stock Appreciation Rights; and (ii) any Stock Appreciation
Rights held by such Participant may thereafter be exercised to the extent it was exercisable at the time of such
Qualifying Event, but may not be exercised after one year after such Qualifying Event, or the expiration of the
stated term of the Stock Appreciation Rights, whichever period is the shorter.

(f)

Special Provisions for Tandem Stock Appreciation Rights. A Stock Appreciation Right granted in connection with
an Option may only be exercised to the extent that the related Option has not been exercised. A Stock Appreciation
Right granted in connection with an ISO (i) will expire no later than the expiration of the underlying ISO, (ii) may
be for no more than the difference between the
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exercise price of the underlying ISO and the Fair Market Value of the Shares subject to the underlying ISO at the time
the Stock Appreciation Right is exercised, (iii) may be transferable only when, and under the same conditions as, the
underlying ISO is transferable, and (iv) may be exercised only (A) when the underlying ISO could be exercised and
(B) when the Fair Market Value of the Shares subject to the ISO exceeds the exercise price of the ISO.
7.6TERMS AND CONDITIONS OF PERFORMANCE STOCK AND PERFORMANCE UNITS.

(a)

Awards of Performance Stock and Performance Units. Performance Stock and Performance Units shall become
payable to a Participant upon achievement of performance criteria as determined by the Committee. Each award
will specify the number of Performance Stock or Performance Units to which it pertains, which number may be
subject to adjustment to reflect changes in compensation or other factors; provided, however, that no such
adjustment will be made in the case of a grant that is intended to qualify for the Performance-Based Exception,
other than as provided in Section 14. Any grant of Performance Stock or Units may specify that the amount
payable with respect thereto may not exceed a maximum specified by the Committee at the date of grant.

(b)

Limitation on Dividend and Dividend Equivalents. With respect to Performance Stock and Performance
Units awarded after May 13, 2009, no dividends or dividend equivalents shall be paid on unvested
Performance Stock or Performance Units unless and until the performance goal has been met; provided that
such dividends or dividend equivalents: (i) may accumulate for the benefit of the Participant and paid to the
Participant after such Performance Stock or Performance Units vest and (ii) will otherwise comply with
Section 7.1(g).

(c)

Payment. Each grant will specify the time and manner of payment of Performance Stock or Performance Units that
have been earned. Any Performance Stock award shall be payable in Shares. Any Performance Unit award may
specify that the amount payable with respect thereto may be paid by the Company in cash, in Shares or in any
combination thereof and may either grant to the Participant or retain in the Committee the right to elect among cash
or Shares.

7.7OTHER AWARDS.

(a)

Other awards may, subject to limitations under applicable law, be granted to any Participant denominated or
payable in, valued in whole or in part by reference to, or otherwise based on, or related to, Shares or factors that
may influence the value of such Shares, including, without limitation, convertible or exchangeable debt securities,
other rights convertible or exchangeable into Shares, purchase rights for Shares, awards with value and payment
contingent upon performance of the Company or specified Subsidiaries, affiliates or other business units thereof, or
any other factors designated by the Committee. The Committee shall determine the terms and conditions of such
awards.

(b)Cash awards, as an element of or supplement to any other Stock Incentives granted under this Plan, may also begranted to Participants on such terms and conditions as determined by the Committee pursuant to this Plan.

(c)
Shares may be granted to a Participant as a bonus, or in lieu of obligations of the Company or a Subsidiary to pay
cash or deliver other property under this Plan or under other plans or compensatory arrangements, subject to such
terms as the Committee shall determine.

(d)Participants designated by the Committee may be permitted to reduce compensation otherwise payable in cash inexchange for Shares or other Stock Incentives under the Plan.

7.8INDEPENDENT DIRECTOR GRANTS. Notwithstanding any other provisions of this Plan, a grant of RestrictedStock, Restricted Stock Units or NQSO, or any combination of the same, shall be made to each
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Independent Director on the date of each regular annual meeting of shareholders of the Company at which such
Independent Director is elected or re-elected to the Board. The number of Shares subject to this Restricted Stock
Award, Restricted Stock Unit or NQSO and other terms governing the Restricted Stock Award, Restricted Stock Unit
or NQSO shall be determined by the Committee in its sole discretion prior to such annual meeting of shareholders. No
Independent Director may be granted Restricted Stock Awards, Restricted Stock Units or NQSOs covering an
aggregate number of Shares in excess of 25,000 at any regular annual shareholders meeting pursuant to the terms of
this Section 7.8.
The Committee, in its discretion, may, in addition to the Restricted Stock Awards, Restricted Stock Units and NQSOs
provided above, grant any additional Stock Incentive to all Independent Directors or to any individual Independent
Director, provided that such grant shall be solely for substantial services performed or to be performed by such
Independent Director as determined in good faith by the Committee.
SECTION 8    
SECURITIES REGULATION

8.1

LEGALITY OF ISSUANCE. No Share shall be issued under this Plan unless and until the Committee has
determined that all required actions have been taken to register such Share under the Securities Act or the
Company has determined that an exemption therefrom is available, any applicable listing requirement of any stock
exchange on which the Share is listed has been satisfied, and any other applicable provision of state, federal or
foreign law, including foreign securities laws where applicable, has been satisfied.

8.2

RESTRICTIONS ON TRANSFER; REPRESENTATIONS; LEGENDS. Regardless of whether the offering and
sale of Shares under the Plan have been registered under the Securities Act or have been registered or qualified
under the securities laws of any state, the Company may impose restrictions upon the sale, pledge, or other transfer
of such Shares (including the placement of appropriate legends on stock certificates) if, in the judgment of the
Company and its counsel, such restrictions are necessary or desirable to achieve compliance with the provisions of
the Securities Act, the securities laws of any state, the United States or any other applicable foreign law. If the
offering and/or sale of Shares under the Plan is not registered under the Securities Act and the Company
determines that the registration requirements of the Securities Act apply but an exemption is available which
requires an investment representation or other representation, the Participant shall be required, as a condition to
acquiring such Shares, to represent that such Shares are being acquired for investment, and not with a view to the
sale or distribution thereof, except in compliance with the Securities Act, and to make such other representations as
are deemed necessary or appropriate by the Company and its counsel. All Stock Incentive Agreements shall
contain a provision stating that any restrictions under any applicable securities laws will apply.

8.3REGISTRATION OF SHARES. The Company may, and intends to, but is not obligated to, register or qualify theoffering or sale of Shares under the Securities Act or any other applicable state, federal or foreign law.
SECTION 9    
LIFE OF PLAN
No Stock Incentive shall be granted under this Plan on or after the earlier of (a) the tenth (10th) anniversary of the date
of the meeting of the Company’s shareholders at which amendments adopted by the Board February 28, 2018 were
approved, or (b) the date on which all of the Shares reserved under Section 3 of this Plan have (as a result of the
exercise of Stock Incentives granted under this Plan or lapse of all restrictions under a Restricted Stock Award or
Restricted Stock Unit) been issued or are no longer available for use under this Plan.
This Plan shall continue in effect until all outstanding Stock Incentives have been exercised in full or are no longer
exercisable and all Restricted Stock Awards or Restricted Stock Units have vested or been forfeited.

A-13

Edgar Filing: CRYOLIFE INC - Form DEFA14A

43



Table of Contents

SECTION 10    
ADJUSTMENT
Notwithstanding anything in Section 12 to the contrary, in the event of a stock dividend, stock split, spin-off, rights
offering, recapitalization through a large, nonrecurring cash dividend, or a similar equity restructuring of the
Company, the Committee will adjust: (a) the number of Shares reserved under Section 3 of this Plan, (b) the limit on
the number of Shares that may be granted subject to Stock Incentives during a calendar year to any individual under
Section 3 of this Plan, (c) the number of Shares subject to certain Stock Incentives granted subject to Section 3 of the
Plan, and (d) the Exercise Price of any Options and the specified price of any Stock Appreciation Rights, or any
combination thereof, in an equitable manner that will equalize the fair value of the previously granted Stock
Incentives before and after the equity restructuring. Furthermore, in the event of any corporate transaction described in
Code Section 424(a) that provides for the substitution or assumption of Stock Incentives, the Committee will adjust
such Stock Incentives in a manner that satisfies the requirements of Code Section 424(a) as to: (i) the number of
Shares reserved under Section 3, (ii) the limit on the number of Shares that may be granted subject to Stock Incentives
during a calendar year to any individual under Section 3 of this Plan; (iii) the number of Shares subject to such Stock
Incentives, and (iii) the Exercise Price of any Options and the specified price of any Stock Appreciation Rights. If any
adjustment under this Section creates a fractional Share or a right to acquire a fractional Share, such fractional Share
shall be disregarded, and the number of Shares reserved under this Plan and the number subject to any Stock
Incentives granted under this Plan shall be the next lower number of Shares, rounding all fractions downward. An
adjustment made under this Section by the Committee shall be conclusive and binding on all affected persons and,
further, shall not constitute an increase in the number of Shares reserved under Section 3 or an increase in any
limitation imposed by the Plan.
SECTION 11    
CHANGE IN CONTROL OF THE COMPANY

11.1

CHANGE IN CONTROL. “Change in Control” of the Company shall mean a change in control which would be
required to be reported in response to Item 5.01 of Form 8-K promulgated under the Exchange Act (or any
successor item of Form 8-K), whether or not the Company is then subject to such reporting requirement,
including without limitation, if:

(a)

any “person” (as such term is used in Sections 13(d) and 14(d) of the Exchange Act) becomes the “beneficial owner”
(as defined in Rule 13d-3 under the Exchange Act), directly or indirectly of securities of the Company representing
20% or more of the combined voting power of the Company’s then outstanding securities (other than an entity
owned 50% or greater by the Company or an employee pension plan for the benefit of the employees of the
Company);

(b)
there ceases to be a majority of the Board comprised of (i) individuals who, on the date of adoption of this Plan,
constituted the Board; and (ii) any new director who subsequently was elected or nominated for election by a
majority of the directors who held such office prior to a Change in Control; or

(c)

the Company disposes of at least 75% of its assets, other than (i) to an entity owned 50% or greater by the
Company or any of its subsidiaries, or to an entity in which at least 50% of the voting equity securities are owned
by the shareholders of the Company immediately prior to the disposition in substantially the same percentage or (ii)
as a result of a bankruptcy proceeding, dissolution or liquidation of the Company.

11.2

VESTING UPON A CHANGE IN CONTROL. Except as otherwise provided in a Stock Incentive Agreement or
as provided in the next sentence, if a Change in Control occurs, and if the agreements effectuating the Change in
Control do not provide for the assumption or substitution of all Stock Incentives granted under this Plan, with
respect to any Stock Incentive granted under this Plan that is not so assumed or substituted (a “Non-Assumed
Stock Incentive”), such Stock Incentives shall immediately vest and be exercisable and any restrictions thereon
shall lapse. Notwithstanding the foregoing, unless the Committee determines at or prior to the Change in Control,
no Stock Incentive that is subject to any performance
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criteria for which the Performance Period has not expired, shall accelerate at the time of a Change in Control.

11.3

DISPOSITION OF STOCK INCENTIVES. Except as otherwise provided in a Stock Incentive Agreement, the
Committee, in its sole and absolute discretion, may, with respect to any or all of such Non-Assumed Stock
Incentives, take any or all of the following actions to be effective as of the date of the Change in Control (or as of
any other date fixed by the Committee occurring within the thirty (30) day period immediately preceding the date
of the Change in Control, but only if such action remains contingent upon the effectuation of the Change in
Control) (such date referred to as the “Action Effective Date”):

(a)
Unilaterally cancel such Non-Assumed Stock Incentive in exchange for whole and/or fractional Shares (or whole
Shares and cash in lieu of any fractional Share) or whole and/or fractional shares of a successor (or whole shares of
a successor and cash in lieu of any fractional share) that, in the aggregate, are equal in value to:

(i)
in the case of Options and Stock Appreciation Rights, the product of (A) the excess, if any, of the Fair Market
Value per Share on the effective date of the Action Effective Date over the Exercise Price or specified price per
Share (B) multiplied by the number of Shares subject to the Option or Stock Appreciation Right;

(ii)

in the case of Restricted Stock, Restricted Stock Units, Performance Stock, Performance Units and Other Awards,
the Fair Market Value per Share on the effective date of the Action Effective Date of the Shares subject to such
Stock Incentive (taking into account vesting), less the value of any consideration payable with respect to such
Stock Incentive.

(b)Unilaterally cancel such Non-Assumed Stock Incentive in exchange for cash or other property equal in value to:

(i)
in the case of Options and Stock Appreciation Rights, the product of (A) the excess, if any, of the Fair Market
Value per Share on the effective date of the Action Effective Date over the Exercise Price or specified price per
Share (B) multiplied by the number of Shares subject to the Option or Stock Appreciation Right;

(ii)

in the case of Restricted Stock, Restricted Stock Units, Performance Stock, Performance Units and Other Awards,
the Fair Market Value per Share on the effective date of the Action Effective Date of the Shares subject to such
Stock Incentive (taking into account vesting), less the value of any consideration payable with respect to such
Stock Incentive.

(c)

In the case of Options, unilaterally cancel such Non-Assumed Option after providing the holder of such Option
with (i) an opportunity to exercise such Non-Assumed Option to the extent vested within a specified period prior to
the date of the Change in Control, and (ii) notice of such opportunity to exercise prior to the commencement of
such specified period. The Committee may modify or waive any condition limiting the exercise of such Option to
permit a cashless exercise of such Options.

(d)

Notwithstanding the foregoing, to the extent that the recipient of a Non-Assumed Stock Incentive is an Insider,
payment of cash in lieu of whole or fractional Shares or shares of a successor may only be made to the extent that
such payment (i) has met the requirements of an exemption under Rule 16b-3 promulgated under the Exchange
Act, or (ii) is a subsequent transaction the terms of which were provided for in a transaction initially meeting the
requirements of an exemption under Rule 16b-3 promulgated under the Exchange Act. Unless a Stock Incentive
Agreement provides otherwise, the payment of cash in lieu of whole or fractional Shares or in lieu of whole or
fractional shares of a successor shall be considered a subsequent transaction approved by the original grant of an
Option.
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11.4

GENERAL RULE FOR OTHER STOCK INCENTIVES. If a Change in Control occurs, then, except to the
extent otherwise provided in the Stock Incentive Agreement pertaining to a particular Stock Incentive or as
otherwise provided in this Plan, each Stock Incentive shall be governed by applicable law and the documents
effectuating the Change in Control.

SECTION 12    
AMENDMENT OR TERMINATION

12.1

AMENDMENT OF PLAN. This Plan may be amended by the Committee from time to time to the extent that the
Committee deems necessary or appropriate; provided, however, no such amendment shall be made absent the
approval of the shareholders of the Company if such amendment: (a) increases the number of Shares reserved
under Section 3, except as set forth in Section 10, (b) extends the maximum life of the Plan under Section 9 or the
maximum exercise period under Section 7, (c) decreases the minimum Exercise Price under Section 7, or (d)
changes the designation of Participant eligible for Stock Incentives under Section 6. Shareholder approval of
other material amendments (such as an expansion of the types of awards available under the Plan, an extension of
the term of the Plan, or a change to the method of determining the Exercise Price of Options issued under the
Plan) may also be required pursuant to rules promulgated by an established stock exchange or a national market
system.

12.2TERMINATION OF PLAN. The Board also may suspend the granting of Stock Incentives under this Plan at anytime and may terminate this Plan at any time.

12.3

AMENDMENT OF STOCK INCENTIVES. Except as provided in Section 7.1(a), the Committee shall have the
right to modify, amend or cancel any Stock Incentive after it has been granted if (a) the modification, amendment
or cancellation does not diminish the rights or benefits of the Participant under the Stock Incentive (provided,
however, that a modification, amendment or cancellation that results solely in a change in the tax consequences
with respect to a Stock Incentive shall not be deemed as a diminishment of rights or benefits of such Stock
Incentive), (b) the Participant consents in writing to such modification, amendment or cancellation, (c) there is a
dissolution or liquidation of the Company, (d) this Plan and/or the Stock Incentive Agreement expressly provides
for such modification, amendment or cancellation, or (e) the Company would otherwise have the right to make
such modification, amendment or cancellation pursuant to Article 11 or applicable law. Notwithstanding the
foregoing, the Committee may reform any provision in a Stock Incentive intended to be exempt from Code
Section 409A to maintain to maximum extent practicable the original intent of the applicable provision without
violating the provisions of Code Section 409A; provided, however, that if no reasonably practicable reformation
would avoid the imposition of any penalty tax or interest under Code Section 409A, no payment or benefit will be
provided under the Stock Incentive and the Stock Incentive will be deemed null, void and of no force and effect,
and the Company shall have no further obligation in connection with such Stock Incentive.

SECTION 13    
MISCELLANEOUS

13.1

SHAREHOLDER RIGHTS. Except as provided in Section 7.3 with respect to Restricted Stock Awards,
or in a Stock Incentive Agreement, no Participant shall have any rights as a shareholder of the Company
as a result of the grant of a Stock Incentive pending the actual delivery of Shares subject to such Stock
Incentive to such Participant.

13.2

NO GUARANTEE OF CONTINUED RELATIONSHIP. The grant of a Stock Incentive to a Participant under
this Plan shall not constitute a contract of employment or other relationship with the Company and shall not
confer on a Participant any rights upon his or her termination of employment or relationship with the Company in
addition to those rights, if any, expressly set forth in the Stock Incentive Agreement that evidences his or her
Stock Incentive.
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13.3

WITHHOLDING. The Company shall have the power and the right to deduct or withhold, or require a Participant
to remit to the Company as a condition precedent for the grant or fulfillment of any Stock Incentive, an amount in
Shares or cash sufficient to satisfy federal, state and local taxes, domestic or foreign, required by law or
regulation to be withheld with respect to any taxable event arising as a result of this Plan and/or any action taken
by a Participant with respect to a Stock Incentive. Whenever Shares are to be issued to a Participant upon exercise
of an Option or Stock Appreciation Right, or satisfaction of conditions under a Restricted Stock, Restricted Stock
Unit, Performance Stock or Performance Units, the Company shall have the right to require the Participant to
remit to the Company, as a condition thereof, an amount in cash (or, unless the Stock Incentive Agreement
provides otherwise, in Shares) sufficient to satisfy federal, state and local withholding tax requirements at the
time of exercise. However, notwithstanding the foregoing, to the extent that a Participant is an Insider,
satisfaction of withholding requirements by having the Company withhold Shares may only be made to the extent
that such withholding of Shares (a) has met the requirements of an exemption under Rule 16b-3 promulgated
under the Exchange Act, or (b) is a subsequent transaction the terms of which were provided for in a transaction
initially meeting the requirements of an exemption under Rule 16b-3 promulgated under the Exchange Act.
Unless the Stock Incentive Agreement provides otherwise, the withholding of shares to satisfy federal, state and
local withholding tax requirements shall be a subsequent transaction approved by the original grant of a Stock
Incentive. Notwithstanding the foregoing, in no event shall payment of withholding taxes be made by retention of
Shares by the Company unless the Company retains only Shares with a Fair Market Value equal to the minimum
amount of taxes required to be withheld. Subject to the foregoing, the Participant, and not the Company, shall be
and remain responsible for any and all taxes arising out of the grant, exercise or receipt of any Stock Incentive
awarded under this Plan.

13.4

NOTIFICATION OF DISQUALIFYING DISPOSITIONS OF ISO OPTIONS. If a Participant sells or otherwise
disposes of any of the Shares acquired pursuant to an Option that is an ISO on or before the later of (a) the date
two (2) years after the date of grant of such Option, or (b) the date one (1) year after the exercise of such Option,
or except as otherwise permitted under Code Section 422(a)(2), then the Participant shall immediately notify the
Company in writing of such sale or disposition and shall cooperate with the Company in providing sufficient
information to the Company for the Company to properly report such sale or disposition to the Internal Revenue
Service. The Participant acknowledges and agrees that he or she may be subject to federal, state and/or local tax
withholding by the Company on the compensation income recognized by Participant from any such early
disposition, and agrees that he or she shall include the compensation from such early disposition in his gross
income for federal tax purposes. Participant also acknowledges that the Company may condition the exercise of
any Option that is an ISO on the Participant’s express written agreement with these provisions of this Plan.

13.5

TRANSFERS AND RESTRUCTURINGS. The transfer of a Participant’s employment between or among the
Company or a Subsidiary (including the merger of a Subsidiary into the Company) shall not be treated as a
termination of his or her employment under this Plan. Likewise, the continuation of employment by a Participant
with a corporation that is a Subsidiary shall be deemed to be a termination of employment when such corporation
ceases to be a Subsidiary.

13.6

LEAVES OF ABSENCE. Unless the Committee provides otherwise, vesting of Stock Incentives granted
hereunder will be suspended during any unpaid leave of absence. A Participant will not cease to be an
employee of the Company in the case of any leave of absence approved by the Company. For purposes of
ISOs, no such leave may exceed 90 days unless reemployment upon expiration of such leave is
guaranteed by statute or contract. If reemployment upon expiration of a leave of absence approved by the
Company is not so guaranteed, then three (3) months following the 91st day of such leave any ISO held
by the Participant will cease to be treated as an ISO and if exercised thereafter will be treated for tax
purposes as a NQSO.

13.7

GOVERNING LAW/CONSENT TO JURISDICTION. This Plan shall be construed under the laws of the State
of Minnesota without regard to principles of conflicts of law. Each Participant consents to the exclusive
jurisdiction in the United States District Court for the District of Minnesota for the determination of all disputes
arising from this Plan and waives any rights to remove or transfer the case to another court.

Edgar Filing: CRYOLIFE INC - Form DEFA14A

47



A-17

Edgar Filing: CRYOLIFE INC - Form DEFA14A

48



Table of Contents

13.8ESCROW OF SHARES. To facilitate the Company’s rights and obligations under this Plan, the Company reserves
the right to appoint an escrow agent, who shall hold the Shares owned by a Participant pursuant to this Plan.

13.9DISGORGEMENT OF PLAN BENEFITS.

(a)

If any of the Company’s financial statements are required to be restated resulting from errors, omissions or fraud,
the Committee may (in its sole discretion, but acting in good faith) direct that the Company recover all or a portion
of any Stock Incentive with respect to any fiscal year of the Company the financial results of which are negatively
affected by such restatement. The operation of this Section 13.9(a) shall be in accordance with the provisions of
Section 302 of Sarbanes-Oxley Act of 2002 and any applicable guidance.

(b)

The Company shall require each current and former executive officer to disgorge all or any portion of any Stock
Incentive or other compensation paid or payable pursuant to the Plan received within 36-month period prior to the
public release of the restatement of financial information due to material noncompliance with the financial
reporting requirements under the federal securities laws. The operation of this Section 13.9(b) shall be in
accordance with the provisions of Section 954 of the Dodd-Frank Wall Street Reform and Consumer Protection
Act and any applicable guidance.

(c)

The amount to be recovered from a Participant under Sections 13.9(a)-(b) shall be the amount by which the Stock
Incentive(s) exceeded the amount that would have been paid or payable to the Participant had the financial
statements been initially filed as restated, or any greater or lesser amount (including, but not limited to, the entire
award) that the Committee shall determine. In no event shall the amount to be recovered by the Company be less
than the amount required to be repaid or recovered as a matter of law.

(d)

In addition to or in lieu of the rights to recovery set forth above, the Committee shall determine, as late as the time
of the recoupment, regardless of whether such method is stated in the Stock Incentive Agreement, whether the
Company shall effect any such recovery (i) by seeking repayment from the Participant, (ii) by reducing (subject to
applicable law and the terms and conditions of the applicable plan, program or arrangement) the amount that would
otherwise be payable to the Participant under any compensatory plan, program or arrangement maintained by the
Company or any of its affiliates, (iii) by withholding payment of future increases in compensation (including the
payment of any discretionary bonus amount) or grants of compensatory awards that would otherwise have been
made in accordance with the Company’s otherwise applicable compensation practices, (iv) by a holdback or escrow
(before or after taxation) of part or all of the Shares, payment or property received upon exercise or satisfaction of
any Stock Incentive, or (v) by any combination of the foregoing.

13.10

FORFEITURE AND RECOUPMENT. Without limiting in any way the generality of the Committee’s power to
specify any terms and conditions of an Award consistent with law, and for greater clarity, the Committee may
specify in an Stock Incentive Agreement that the Participant’s rights, payments, and benefits with respect to a
Stock Incentive under this Plan shall be subject to reduction, cancellation, forfeiture, or recoupment upon the
occurrence of certain specified events, in addition to any otherwise applicable vesting or performance
conditions. Such events shall include, but shall not be limited to, failure to accept the terms of the Stock
Incentive Agreement, termination of employment or services under certain or all circumstances, violation of
material Company policies, breach of noncompetition, confidentiality, nonsolicitation, noninterference,
corporate property protection, or other agreement that may apply to the Participant, or other conduct by the
Participant that the Committee determines is detrimental to the business or reputation of the Company and its
Subsidiaries.
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SECTION 14    
PERFORMANCE CRITERIA

14.1

PERFORMANCE GOAL BUSINESS CRITERIA. Unless and until the Board proposes for shareholder vote and
shareholders approve a change in the general performance measures set forth in this Section, the attainment of
which may determine the degree of payout and/or vesting with respect to Stock Incentives to Key Employees and
Key Persons pursuant to this Plan which are designed to qualify for the Performance-Based Exception, the
performance measure(s) to be used by the Committee for purposes of such grants shall be chosen from among the
following: (a) earnings per share; (b) net income (before or after taxes); (c) return measures (including, but not
limited to, return on assets, equity or sales); (d) cash flow return on investments which equals net cash flows
divided by owners equity; (e) earnings before or after taxes, depreciation and/or amortization; (f) gross revenues;
(g) operating income (before or after taxes); (h) total shareholder return; (i) corporate performance indicators
(indices based on the level of certain services provided to customers); (j) cash generation, profit and/or revenue
targets; (k) growth measures, such as revenue growth; (l) ratios, such as expenses or market share and/or (m)
share price (including, but not limited to, growth measures and total shareholder return). In setting performance
goals using these performance measures, the Committee may establish absolute goals or goals relative to a peer
group performance or other benchmark, and may exclude the effect of changes in accounting standards and
non-recurring unusual events specified by the Committee, such as write-offs, capital gains and losses and
acquisitions and dispositions of businesses.

14.2

DISCRETION IN FORMULATION OF PERFORMANCE GOALS. The Committee shall have the discretion to
adjust the determinations of the degree of attainment of the pre-established performance goals; provided,
however, that Stock Incentives that are intended to qualify for the Performance-Based Exception may not be
adjusted upward (although the Committee shall retain the discretion to adjust such Stock Incentives downward).

14.3

PERFORMANCE PERIODS. The Committee shall have the discretion to determine the period during which any
performance goal must be attained with respect to a Stock Incentive. Such period may be of any length, and must
be established prior to the start of such period or within the first ninety (90) days of such period (provided that the
performance criteria are not in any event set after 25% or more of such period has elapsed).

14.4

MODIFICATIONS TO PERFORMANCE GOAL CRITERIA. In the event that the applicable tax and/or
securities laws and regulatory rules and regulations change to permit Committee discretion to alter the governing
performance measures noted above without obtaining shareholder approval of such changes, the Committee shall
have sole discretion to make such changes without obtaining shareholder approval. In addition, in the event that
the Committee determines that it is advisable to grant Stock Incentives that shall not qualify for the
Performance-Based Exception, the Committee may make such grants without satisfying the requirements under
Code Section 162(m) to qualify for the Performance-Based Exception.

SECTION 15    
NON-U.S. PROVISIONS

15.1

The Committee shall have the authority to require that any Stock Incentive Agreement relating to a Stock
Incentive in a jurisdiction outside of the United States contain such terms as are required by local law in order to
constitute a valid grant under the laws of such jurisdiction. Such authority shall be notwithstanding the fact that
the requirements of the local jurisdiction may be different from or more restrictive than the terms set forth in this
Plan. No purchase or delivery of Shares pursuant to a Stock Incentive shall occur until applicable restrictions
imposed pursuant to this Plan or the applicable Stock Incentive have terminated.
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Approved by Board of Directors on March 23, 2007
Approved by shareholders on May 15, 2007.
Amended by the Board of Directors on May 15, 2007, April 22, 2008 and March 11, 2009.
Amendments approved by the shareholders on May 13, 2009.
Amended by the Board of Directors on March 25, 2011.
Amendments approved by the shareholders on May 11, 2011.
Amendments approved by the Board of Directors on March 10, 2014.
Amendments approved by the shareholders on May 20, 2014.
Amendments approved by the Board of Directors on March 2, 2016.
Amendments approved by the shareholders on May 12, 2016.
Amendments approved by the Board of Directors on February 28, 2018.

A-20

Edgar Filing: CRYOLIFE INC - Form DEFA14A

51



Table of Contents

Edgar Filing: CRYOLIFE INC - Form DEFA14A

52



Table of Contents

Edgar Filing: CRYOLIFE INC - Form DEFA14A

53


